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ABSTRAK

Fajrin Husnu Haitami. 2022. Pengaruh Manajemen Berbasis Sekolah Terhadap Kinerja Guru
Melalui Komitmen dan Pemanfaatan Sumber Belajar di Madrasah Ibtidaiyah Kecamatan
Banjarmasin Utara.*, Ahmad Suriansyah, Suhaimi, Program Magister Manajemen Pendidikan,
Universitas Lambung Mangkurat, Banjarmasin, Indonesia 70123

Penelitian ini bertujuan untuk mendeskripsikan dan menganalisis pengaruh manajemen
berbasis sekolah terhadap kinerja guru melalui komitmen guru dan pemanfaatan sumber belajar
di madrasah ibtidaiyah kecamatan Banjarmasin Utara. Penelitian ini menggunakan metode
kuantitatif. Populasi dalam penelitian ini yaitu seluruh guru, madrasah ibtidayah di kecamatan
Banjarmasin Utara sebanyak 304 orang dan sampel penelitian ini berjumlah 173 orang.
Kesimpulan hasil penelitian sebagai berikut : 1) Manajemen berbasis sekolah, komitmen guru,
pemanfaatan sumber belajar, dan kinerja guru di madrasah ibtidaiyah kecamatan Banjarmasin
Utara saling mempengaruhi; 2) Ada pengaruh langsung manajemen berbasis sekolah terhadap
kinerja guru melalui komitmen guru di madrasah ibtidaiyah kecamatan Banjarmasin Utara; 3)
Ada pengaruh langsung manajemen berbasis sekolah terhadap kinerja guru di madrasah
ibtidaiyah kecamatan Banjarmasin Utara; 4) Ada pengaruh langsung manajemen berbasis
sekolah terhadap kinerja guru melalui pemanfaatan sumber belajar di madrasah ibtidaiyah
kecamatan Banjarmasin Utara; 5) Ada pengaruh langsung komitmen terhadap kinerja guru di
madrasah ibtidaiyah kecamatan Banjarmasin Utara; 6) Ada pengaruh langsung pemanfaatan
sumber belajar terhadap kinerja guru di madrasah ibtidaiyah kecamatan Banjarmasin Utara.; 7)
Ada pengaruh tidak langsung manajemen berbasis sekolah terhadap kinerja guru melalui
komitmen guru di madrasah ibtidaiyah kecamatan Banjarmasin Utara; 8) Ada pengaruh tidak
langsung manajemen berbasis sekolah terhadap kinerja guru melalui pemanfaatan sumber belajar
di madrasah ibtidaiyah kecamatan Banjarmasin Utara.

Kata kunci: Manajemen Berbasis Sekolah, Kinerja Guru Komitmen Guru, Pemanfaatan Sumber
Belajar



ABSTRACT

Fajrin Husnu Haitami. 2022. The Effect of School-Based Management on Teacher Performance
Through Commitment and Utilization of Learning Resources for Madrasah Ibtidaiyah in North
Banjarmasin District.*, Ahmad Suriansyah, Suhaimi, Masters Program in Education
Management, Lambung Mangkurat University, Banjarmasin, Indonesia 70123

This study aims to describe and analyze the effect of school-based management on teacher
performance through teacher commitment and utilization of learning resources in Madrasah
Ibtidaiyah, North Banjarmasin sub-district. This study uses quantitative methods. The population
in this study were all teachers, madrasah ibtidayah in the district of North Banjarmasin as many
as 304 people and the sample of this study amounted to 173 people. The conclusions of the
research are as follows: 1) School-based management, teacher commitment, utilization of
learning resources, and teacher performance at Madrasah Ibtidaiyah, North Banjarmasin sub-
district influence each other; 2) There is a direct influence of school-based management on
teacher performance through teacher commitment at Madrasah Ibtidaiyah, North Banjarmasin
sub-district; 3) There is a direct influence of school-based management on teacher performance
through the use of learning resources in Madrasah Ibtidaiyah, North Banjarmasin sub-district;4)
There is a direct effect of School-based management on the performance of teachers in
Madrasah Ibtidaiyah, North Banjarmasin sub-district; 5) There is a direct effect of commitment
on teacher performance in Madrasah Ibtidaiyah, North Banjarmasin sub-district; 6) There is a
direct influence on the use of learning resources on the performance of teachers in Madrasah
Ibtidaiyah, North Banjarmasin sub-district; 7) There is an indirect effect of school-based
management on teacher performance through teacher commitment at Madrasah Ibtidaiyah,
North Banjarmasin sub-district; 8) There is an indirect effect of school-based management on
teacher performance through the use of learning resources in Madrasah Ibtidaiyah, North
Banjarmasin sub-district.

Keywords: School-Based Management, Teacher Performance, Teacher Commitment, Utilization
of Learning Resources
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