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ABSTRACT 

 

Yusrina, Nur Zata (2023). This study aims to analyze the effect of 

Occupational Self-efficacy on work engagement by mediating the intrinsic 

motivation of BNN employees in South Kalimantan Province in Banjarmasin. 

Advisor: Suyatno 

The research population (N) is all employees, namely 61 people. The 

sample size (n) of this study was determined by 61 people from this organization. 

The sample size used a total sampling technique. Data is collected through a 

survey by distributing questionnaires via the Google form. Data analysis using 

path analysis techniques. Data calculation using SPSS version 26. 

The findings show that sleep-efficacy has a significant positive effect on 

intrinsic motivation and work engagement. Intrinsic motivation partially 

mediating of the influence of Occupational Self-efficacy on work engagement. 

 

Key words: Self-efficacy, intrinsic motivation, and work engagement. 
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ABSTRAKSI 

 

Yusrina, Nur Zata (2023). Penelitian ini bertujuan untuk menganalisis 

pengaruh Occupational Self-efficacy terhadap work engagement dengan mediasi 

intrinsic motivation pegawai BNN Provinsi Kalimantan Selatan di Banjarmasin. 

Pembimbing: Suyatno 

Populasi penelitian (N) ini adalah seluruh pegawai yaitu 61 orang. Ukuran 

sampel (n) penelitian ditetapkan 61 orang organisasi ini. Ukuran sampel 

digunakan teknik sampling total. Data dikumpulkan melalui survei dengan 

membagikan kuesioner melalui google form. Analisis data menggunakan teknik 

analisis jalur. Kalkulasi data menggunakan SPSS versi 26. 

Temuan penelitian ini menunjukkan self-efficacy berpengaruh positif 

signifikan terhadap intrinsic motivation dan work engagement. Intrinsic 

motivation memediasi sebagian dari pengaruh Occupational Self-efficacy terhadap 

work engagement. 

 

Kata-kata kunci: Self-efficacy, intrinsic motivation, dan work engagement. 
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