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ABSTRAK

Sanyoto,   Eko.   2022.   Pengamh   Kepemimpinan   lustruksional   Kepala   Sekolah,
Lingkungan Keba dan Kepuasan Keba terhadap Kineria Guru SMA Negeri
diKotaBanjarbamProgramMagisterAdministrasiPendidikanUniversitas
Lambung Mangkurat Banjarmasin.  Pembimbing  I:  Drs.  Sulaiman, M.Pd,
Ph.D. Pembimbing 11: Dr. H.A. Muhyani Rizalie, M.Si.

Kata Kunci : Kepemimpinan lnstrcksional, L ingkungan, Kepuasan, Kinelja

Tujuan penelitian iri untuk menganalisis pengaruh langsung dan tidak langsung
kepemimpinan  instruksional  kepala  sekolal,  lingkungan  keria  dan  kepunsan  keba
terhadap kineja guru di SMAN Kota Banjarbaru.

Metode  yang  digunakan  dalaln  penelitian  ini  adalah  deskriptif korelasional
menggunakan model analisi jalur (Paffo 4«a/ysj's) untuk menganalisis pengaruh antar
variabel.  Populasi  penelitian  sebanyalc  163  gum  dari  4  SMAN  di  wilayah  kota
Banjarbam dan dianbil 116 responden sebagai sampel penelitian menggunakan runus
Slovin    dengan    teknik   Proporfi`onc!/e   jzcrndom    Samp/j.#g.    Pengumpulan    data
menggunakan intrumen kuesioner dan analisis data menggunakan analisis deskriptif,
uji prasyarat, uji infereusial dan inalisis jalur ®c7/fe cz77a/ysis).

Hasil analisis nilai koefisien regresi variabel kepemimpinan instruksional kepala
sekolah  terhadap  kinerja  guru` sebesar  0,327,  variabel  lingkungan  keria  terhadap
kinerja  guru  sebesar  0,334,  variabel  kepuasan  kelja terhadap  kinelja  guru  sebesar
0,331,  variabel kepemimpinan instruksional kepala sekolah terhadap lingkungan keba
sebesar 0, 876 , variabel kepemimpinan iustruksional kepala sekolah terhadap kepuasan
kelja  sebesar  0,858,  variabel  kepemimpinan  instruksional  kepala  sekolah terhadap
kinelja  guru  melalui  lingkungan  kerja  sebesar  0,293  dan  variabel  kepemimpinan
instruksional  kepala  sekolah terhadap  hinel]a  guru  melalui  kepuasan  keba  sebesar
0,284

Kesimpulan    penelitipn    ini    adalah    gambaran    mengenai    kepemimpinan
instruksional kepala sekolah, lingkungan keria dan kepuasan kerja termasuk katagori
tinggidankineljagurumsaukkatagorisedang.Terdapatpengaruhsecaralangsungatau
parsial dari variabel kepemimpinan instruksional kepala sekolah, lingkungan keri a dan
kepuasan kelja terhadap hinelja guru SMAN Kota Banjarbani dan terdapat pengaruh
tidak langsung kepemimpinan instruksional kepala sekolah terhadap kineba guru di
SMAN Kota Banjarbaru melalui media perantara baik hngkungan kelja atau kepunsan
kelja.

Saran agar kepala sekolali lebih dapat meluangkan walctu untuk berkomunikasi
dengan para guni agar mendapatkan data kemampuan guru dan kekurangannya. guru.
Guru  juga  harus  menjaga  tingkat  kepuasan  kebanya  agar  lebih  mudah  untuk
meningkatkan  kjnelja  guru  dan  guru  agar  terus  berusaha  untuk  meningkatkan
kinerianya memperbalki kemampuannya agar prestasi belajar siswa terus meningkat
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ABSTRACT

Sanyoto,  Eko.  2024.   The  Influence  of  Principal  Instruetiorml  Leadership,  Work
Environment  and  Job  Satisfaction  on  the  Perfomance  of Public  High
School  Teachers  in  Banjarbam  City,  Master's  Program  in  Educational
Administration, Lambung Mangkurat University, Banjarmasin. Advisor I:
Drs. Sulaiman, M.Pd, Ph.D. Advisor 11: Dr. IIA. Muhyani RIzalie, M.Si.

Keywords: Instructional Leadership, Environment, Satisfachon, Performance

The alm of this research is to analyze the direct and indirect influence of the
principal's instmctional leadership, work environment and job satisfaction on teacher
perfomance at SMAN Kota Banjarbaru.

The method used in this research is correlational descriptive using a path analysis
model to analyze the influence between variables.  The research population was  163
teachers from 4 SMAN in the Banjarbaru city area and 116 respondents were taken as
research  samples  using  the  Proportionate  Random  Sampling  technique  and  the
proportional allocation fomula.. Data collection uses questionnaire iustrunents and
data  analysis  uses  descriptive  analysis,  prerequisite  tests,  inferential  tests  and  path
analysis.

The results of the analysis of the regression coefficient values of the principal's
instructional  leadership  variable  on  teacher  performance  were  0.327,  the  work
environment variable on teacher performance was 0.334, the job satisfaction variable
on teacher performance was 0.331, the principal's instmctional leadership variable on
the work environment was 0. 876, the principal's instructional leadership variable on
job  satisfaction of 0. 858, the principal's instructional  leadership variable on teacher
perfomance through the work environment is 0.293 and the principal's instructional
leadership variable on teacher performance through job satisfaction is 0,284

The conclusion of this research is a description of the principal's instructional
leadership, work environment and job satisfaction in the high category and teacher
perfomance  in the  medium  category.  There  is  a  direct  or  partial  influence  of the
principal's  instructional leadership vanables, work environment and job satisfaction
on teacher perfomance in SMAN Banjarbaru City and there is an indirect influence
of the principal's iustmctional leadership on teacher perfomance at Banjarbaru City
High School through intermediary media, either work environment orjob satisfaction.

Suggestions  for  school  principals  to  spend  more  time  communicating  with
teachers  to  obtain data on teachers'  abilities  and  shortcomings.  Teachers must also
maintain  their  level  of job  satisfaction  so  that  it  is  easier  to  improve  teacher
performance and teachers must continue to strive to inprove their perfomance to
improve their abilities so that student learning achievement continues to inc
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