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ABSTRAK

Aulia, Nurulita. 2023. Hubungan Antara Kepemimpinan Transformasional Kepala
Sekolah, Iklim Kerja, Kepuasan Kerja dengan Profesionalitas Guru SD
Negeri di Kecamatan Karang Intan Kabupaten Banjar. Tesis Program
Magister Administrasi Pendidikan. Program Pascasarjana, Universitas
Lambung Mangkurat Banjarmasin. Pembimbing: Prof. Dr. Hj. Aslamiah,
M.Pd., Ph.D, Dr. Sulistiyana, S.Pd., M.Pd.

Kata Kunci: Kepemimpinan Transformasional Kepala Sekolah, Iklim Kerja,
Kepuasan Kerja, Profesionalitas Guru

Profesionalitas guru adalah aspek penting dan mempengaruhi serta
menentukan kualitas kegiatan belajar mengajar. Guru yang profesional merupakan
suatu keharusan dan mendesak dalam penyelenggaraan pendidikan, karena
tugasnya yang berhubungan langsung dengan mempersiapkan generasi muda masa
depan bangsa yang bermutu, berbudi luhur dan mampu bersaing dimasa yang akan
datang. Penelitian ini bertujuan untuk menganalisis hubungan langsung dan tidak
langsung antara kepemimpinan transformasional kepala sekolah, iklim kerja,
kepuasan kerja, dengan profesionalitas guru SD Negeri di Kecamatan Karang Intan
Kabupaten Banjar

Penelitian ini merupakan penelitian korelasional dengan metode deskriptif-
kuantitatif. Populasi penelitian adalah semua guru SD Negeri di Kecamatan Karang
Intan Kabupaten Banjar sebanyak 223 orang dengan sampel sebanyak 143 orang
ditentukan secara acak proporsional. Data dikumpulkan melalui kuesioner dan
dokumentasi kemudian dianalisis secara statistik deskriptif dan inferensial melalui
SPSS 20.

Hasil penelitian menunjukkan ada hubungan langsung: 1) kepemimpinan
Transformasional Kepala Sekolah dan Profesionalitas Guru sebesar 0,218, 2) iklim
kerja dan profesionalitas guru sebesar 0,156, 3) kepuasan kerja dan profesionalitas
guru sebesar 0,596, 4) kepemimpinan transformasional dan kepuasan kerja sebesar
0,685, 5) iklim kerja dan kepuasan kerja sebesar 0,204, dan hubungan tidak
langsung 6) kepemimpinan transformasional dan profesionalitas guru melalui
kepuasan kerja sebesar 0,408, 7) iklim kerja dan profesionalitas guru melalui
kepuasan kerja sebesar 0,122.

Berdasarkan hasil penelitian ini, hendaknya guru membuat dan menyiapkan
perangkat pembelajaran tidak hanya pada saat melengkapi persyaratan monitor dan
evaluasi sertifikasi saja, lebih kreatif dalam penyampaian materi pembelajaran
dengan memanfaatkan kemajuan teknologi, informasi, dan komunikasi, lebih sering
melakukan refleksi terhadap kinerja sendiri, dan penelitian tindakan kelas.
Dikarenakan refleksi, penelitian tindakan kelas dan perangkat pembelajaran
biasanya diterapkan dengan menggunakan model atau metode pembelajaran baru.
Sehingga akan lebih bervariasi dan mampu memicu kreativitas guru dalam
pembelajaran.
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ABSTRACT

Aulia, Nurulita. 2023. The Relationship Between the Transformational Leadership
of School Principals, Work Climate, Job Satisfaction and the
Professionalism of Public Elementary School Teachers in Karang Intan
District, Banjar Regency . Educational Administration Master's Program
thesis. Postgraduate Program, Lambung Mangkurat University,
Banjarmasin. Advisor: Prof. Dr. Hj. Aslamiah, M.Pd., Ph.D, Dr. Sulistiyana,
S.Pd., M.Pd.

The Relationship Between Principal Transformational Leadership, Work Climate,
Job Satisfaction and Professionalism of Public Elementary School Teachers
in Karang Intan Sub-district, Banjar Regency

Keywords : Principal Transformational Leadership, Work Climate, Job
Satisfaction, Teacher Professionalism

Teacher professionalism is an important aspect and influences and determines
the quality of teaching and learning activities. Professional teachers are a must and
urgent in the implementation of education, because their duties are directly related
to preparing young generations for the future of the nation who are qualified,
virtuous and able to compete in the future. This study aims to analyze the direct and
indirect relationship between the principal's transformational leadership, work
climate, job satisfaction, and the professionalism of public elementary school
teachers in Karang Intan District, Banjar Regency.

This research is a correlational study with a descriptive-quantitative method.
The study population was all teachers of public elementary schools in Karang Intan
District, Banjar Regency, totaling 223 people with a sample of 143 people
determined by proportional random sampling. Data were collected through
questionnaires and documentation and then analyzed descriptively and inferentially
using SPSS 20.

The results showed that there was a direct relationship: 1) Principal
transformational leadership and teacher professionalism of 0.218, 2) work climate
and teacher professionalism of 0.156, 3) job satisfaction and teacher
professionalism of 0.596, 4) transformational leadership and job satisfaction of
0.685, 5 ) work climate and job satisfaction of 0.204, and an indirect relationship 6)
transformational leadership and teacher professionalism through job satisfaction of
0.408, 7) work climate and teacher professionalism through job satisfaction of
0.122.

Based on the results of this study, teachers should make and prepare learning
tools not only when completing -certification monitoring and evaluation
requirements, be more creative in delivering learning materials by utilizing
advances in technology, information and communication, reflect more on their own
performance, and research. class act. Due to reflection, classroom action research
and learning tools are usually implemented using new learning models or methods.
So that it will be more varied and able to trigger teacher creativity in learning.
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