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ABSTRAK

Hildayati. 2023. Pengaruh Kepemimpinan Instruksionalsional Kepala Sekolah,
Iklim Sekolah, dan Motivasi Kerja terhadap Profesionalitas Guru di SMA
Negeri Se-Kabupaten Barito Kuala. Tesis. Program Magister
Administrasi Pendidikan Universitas Lambung Mangkurat Banjarmasin.
Pembimbing I: Dr. H. Ahmad Muhyani Rizalie, M.Si. Pembimbing II: Dr.
Suhaimi, S.Pd., M.Pd.

Kata Kunci : Kepemimpinan Instruksional Kepala Sekolah, Iklim Sekolah,
Motivasi Kerja, Profesionalitas Guru

Penelitian ini dilatarbelakangi oleh masih rendahnya profesionalitas guru
di SMA Negeri Se-Kabupaten Barito Kuala, yang merupakan dampak dari
kepemimpinan instruksional, ikilim sekolah, dan motiasi kerja, sehingga perlu
adanya upaya untuk meningkatkan profesionalitas guru. Tujuan penelitian ini
untuk menganalisis pengaruh langsung dan tidak langsung Kepemimpinan
Instruksional Kepala Sekolah, Iklim Sekolah, dan Motiasi Kerja terhadap
Profesionalitas Guru di SMA Negeri Se-Kabupaten Barito Kuala.

Rancangan penelitian yang digunakan dalam penelitian ini deskriptif
kuantitatif dengan menggunakan model analisis jalur (Part Analysis) untuk
menganalisis pola pengaruh antar variabel. Populasi penelitian sebanyak 228
orang guru negeri di SMA Negeri Se-Kabupaten Barito Kuala dan diambil 145
responden sebagai sampel penelitian dengan menggunakan teknik Probability
Sample Random Sampling. Data dikumpulkan melalui kuesioner dan dokmentasi
kemudian dianalisis secara statistik deskriptif dan inferensial melalui SPSS 20.

Hasil analisis nilai koefisien regresi variabel kepemimpinan instruksional
kepala sekolah terhadap profesionalitas guru 0,283. Iklim sekolah terhadap
profesionalitas guru 0,248. Motivasi kerja terhadap profesionalitas guru 0,434.
kepemimpinan instruksional kepala sekolah terhadap iklim sekolah 0,748.
kepemimpinan instruksional kepala sekolah terhadap motivasi kerja 0,871, dan
pengaruh tidak langsung: Kepemimpinan instruksional kepala sekolah terhadap
profesionalitas guru melalui iklim sekolah diperoleh nilai koefisien jalur 0,178.
Kepemimpinan intruksional kepala sekolah terhadap profesionalitas guru melalui
motivasi kerja diperoleh nilai koefisien jalur 0,730.

Kesimpulan penelitian ini adalah gambaran kepemimpinan instruksional
kepala sekolah, iklim sekolah dan motivasi kerja di SMA Negeri Se-Kabupaten
Barito Kuala berada dalam kategori tinggi, sedangkan tingkat profesionalitas guru
di SMA Negeri Se-Kabupaten Barito Kuala termasuk kategori sangat tinggi.
Terdapat pengaruh langsung secara parsial antara kepemimpinan instruksional
kepala sekolah, iklim sekolah dan motivasi kerja terhadap profesionalitas guru di
SMA Negeri Se-Kabupaten Barito Kuala. Terdapat pengaruh tidak langsung
kepemimpianan instruksional kepala sekolah terhadap profesionalitas guru
melalui iklim sekolah dan melalui motivasi kerja di SMA Negeri Se-Kabupaten
Barito Kuala. Saran perlu adanya peningkatan pada variabel profesionalitas guru
khususnya kompetensi pedagogek.
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ABSTRACT

ABSTRACT

Hildayati. 2023. The Influence of Principal Instructional Leadership, School
Climate, and Work Motivation on Teacher Professionalism in Public High
Schools in Barito Kuala Regency. Thesis. Master's Program in Educational
Administration, Lambung Mangkurat University, Banjarmasin. Mentor :
Dr. H. Ahmad Muhyani Rizalie, M.Si. Mentor II: Dr. Suhaimi, S.Pd.,
M.Pd.

Keywords: Principal's Instructional Leadership, School Climate, Work
Motivation, Teacher Professionalism

This research is motivated by the low professionalism of teachers in State
Senior High Schools in Barito Kuala Regency, which is the impact of instructional
leadership, school climate, and work motivation, so that efforts are needed to
improve teacher professionalism. The purpose of this research is to analyze the
direct and indirect influence of the Principal's Instructional Leadership, School
Climate, and Work Motivation on Teacher Professionalism in Public High
Schools in Barito Kuala Regency.

The research design used in this research is descriptive quantitative using a
path analysis model (Part Analysis) to analyze the pattern of influence between
variables. The research population was 228 state teachers in State High Schools
throughout Barito Kuala Regency and 145 respondents were taken as research
samples using the Probability Sample Random Sampling technique. Data was
collected through questionnaires and documentation then analyzed descriptively
and inferentially using SPSS 20.

The results of the analysis of the regression coefficient value of the
principal's instructional leadership variable on teacher professionalism are 0.283.
School climate towards teacher professionalism 0.248. Work motivation on
teacher professionalism 0.434. the principal's instructional leadership on school
climate 0.748. The principal's instructional leadership on work motivation was
0.871, and the indirect effect: The principal's instructional leadership on teacher
professionalism through school climate obtained a path coefficient value of 0.178.
The principal's instructional leadership towards teacher professionalism through
work motivation obtained a path coefficient value of 0.730.

The conclusion of this research is that the description of the principal's
instructional leadership, school climate and work motivation at the Barito Kuala
Regency Public High School is in the high category, while the level of teacher
professionalism at the Barito Kuala Regency Public High School is in the very
high category. There is a partial direct influence between the principal's
instructional leadership, school climate and work motivation on teacher
professionalism in State High Schools in Barito Kuala Regency. There is an
indirect influence of the principal's instructional leadership on teacher
professionalism through the school climate and through work motivation in State .
High Schools in Barito Kuala Regency. Suggestions require an increase in teacher; '-‘,ﬁ‘i"“':u?[‘\\
professionalism variables, especially pedagogical competence. Aoy f\ 1}} %
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