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ABSTRACT

Alda Karina, The Influence of Perceived Safety Culture and Safety Knowledge on
Safety Performance by Mediating Safety Motivation (Study of Field Work Partner
Employees at PT. PLN (Persero) Main Distribution Unit of South-Central
Kalimantan). Zakhyadi Ariffin (Guide).

Keywords: Perceived Safety Culture, Safety Knowledge, Safety Performance,
Safety Motivation

This research aims to determine and analyze the influence of safety culture
perceptions (X1) and safety knowledge (X2) as independent variables on safety
performance (Y) as the dependent variable with Safety Motivation (Z) as a
mediating variable at PT. PLN (Persero) Main Distribution Unit of Kalselteng.

This research method uses a questionnaire with 101 employees of fieldwork
partners at PT. PLN (Persero) Main Distribution Unit of Kalselteng as a sample
and has been selected from the population. Variable measurements use the Likert
Scale technique with a weight scale from 1 to 5. To determine the correlation
between variables X1, X2, and Y, Z, it uses the SmartPLS (Partial Least Square)
statistical technique.

The research results state that (1) Perceived Safety Culture has a positive
and significant effect on Safety Performance, (2) Safety Knowledge has a positive
and significant effect on Safety Performance, (3) Safety Motivation has a positive
and significant effect on Safety Performance, (4) Perceived Safety Culture positive
and significant effect on Safety Motivation, (5) Safety Knowledge has a positive
and significant effect on Safety Motivation,(6) Perceived Safety Culture has a
positive and significant effect on Safety Performance with Safety Motivation
Mediation and (7) Safety Knowledge has a positive and significant effect on Safety
Performance with Safety Motivation Mediation.

Banjarmasin, June 4, 2024
Approved by:

Dr. JowratTS0, M. Pd.
NIP. 197608062001122002
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ABSTRAK

Alda Karina, Pengaruh Perceived Safety Culture dan Safety Knowledge terhadap
Safety Performance dengan Mediasi Safety Motivation (Studi Karyawan Mitra
Kerja Lapangan Pada PT. PLN (Persero) Unit Induk Distribusi Kalselteng).
Zakhyadi Ariffin (Pembimbing).

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh
antara perceived safety culture (X1) dan safety knowledge (X2) sebagai variabel
independen terhadap safety performance (Y) sebagai variabel dependen dengan
safety Motivation (Z) sebagai variabel mediasi pada PT. PLN (Persero) Unit Induk
Distribusi Kalselteng.

Metode penelitian ini menggunakan kuesioner dengan 101 karyawan mitra
kerja lapangan pada PT. PLN (Persero) Unit Induk Distribusi Kalselteng sebagai
sampel dan telah dipilih dari populasi. Pengukuran variabel menggunakan teknik
Skala Likert dengan skala bobot dari 1 sampai 5. Untuk mengetahui korelasi antara
variabel X1, X2 terhadap Y dan Z menggunakan teknik statistik SmartPLS (Partial
Least Square)

Hasil penelitian menyatakan bahwa (1) Perceived Safety Culture
berpengaruh positif dan signifikan terhadap Safety Perfomanece, (2) Safety
Knowledge berpengaruh positif dan signifikan terhadap Safety Performance,
(3) Safety Motivation berpengaruh positif dan signifikan terhadap Safety
Performance, (4) Perceived Safety Culture berpengaruh positif dan signifikan
terhadap Safety Motivation, (5) Safety Knowledge berpengaruh positif dan
signifikan terhadap Safety Motivation, (6) Perceived Safety Culture berpengaruh
positif dan signifikan terhadap Safety Performance dengan Mediasi Safety
Motivation dan (7) Safety Knowledge berpengaruh positif dan signifikan terhadap
Safety Performance dengan Mediasi Safety Motivation.

Kata Kunci : Perceived Safety Culture, Safety Knowledge, Safety Performance,
Safety Motivation
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