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ABSTRAK

UCI SANUSI (2020422310008). Strategi Peningkatan Indeks Pembangunan
Manusia Pada Sektor Pendidikan di Kabupaten Tapin. Tesis. Program Studi
Magister Studi Pembangunan, Program Pascasarjana Universitas Lambung
Mangkurat. Pembimbing 1: Ahmad Yunani Dan Pembimbing 2: Yusuf
Hidayat.

Indeks pembangunan manusia (IPM) merupakan indikator untuk mengukur
kesejahteraan dan keberhasilan pembangunan manusia. Komponen pembentuk
IPM pada sektor pendidikan adalah rata-rata lama sekolah (RLS) dan harapan
lama Sekolah (HLS) yang menjadi ukuran keberhasilan pendidikan suatu daerah.
Tujuan penelitian ini adalah untuk mengetahui pengaruh angka partisipasi murni
SD, angka partisipasi murni SMP, rasio guru murid SD, rasio guru murid SMP,
dan anggaran pendidikan terhadap IPM secara parsial dan simultan dan
merumuskan strategi peningkatan indeks pembangunan manusia pada sektor
pendidikan di Kabupaten Tapin.

Metode penelitian yang digunakan adalah deskriptif kuantitatif dengan
teknik pengumpulan data melalui studi kepustakaan, observasi, dan kuesioner.
Analisis regresi linier bergenda digunakan untuk mengetahui faktor-faktor yang
mempengaruhi indeks pembangunan manusia pada sektor pendidikan dengan IPM
sebagai variabel dependen dan angka partisipasi murni SD, angka partisipasi
murni SMP, rasio guru terhadap murid SD, rasio guru terhadap murid SMP, dan
anggaran pendidikan sebagai variabel independen. Analisis SWOT digunakan
dalam menentukan strategi peningkatan indeks pembangunan manusia pada sektor
pendidikan.

Hasil penelitian menunjukan bahwa secara simultan angka partisipasi murni
SD, angka partisipasi murni SMP, rasio guru murid SD, rasio guru murid SMP
dan anggaran pendidikan berpengaruh signifikan terhadap IPM di Kabupaten
Tapin. Secara parsial angka partisipasi murni SD, angka partisipasi murni SMP,
dan rasio guru murid SMP berpengaruh signifikan terhadap IPM di Kabupaten
Tapin sementara rasio guru murid SD dan anggaran pendidikan tidak
berpengaruh. Strategi untuk meningkatkan indeks pembangunan manusia pada
sektor pendidikan di Kabupaten Tapin dapat dilakukan melalui pemenuhan
jumlah tenaga pendidik melalui jalur Pegawai Pemerintah dengan Perjanjian Kerja
(PPPK), meningkatkan peran serta perusahaan-perusahaan dengan program CSR
untuk membantu lembaga pendidikan kesetaraan dalam rangka mangatasi anak
putus sekolah, mengoptimalkan peran lembaga pendidikan kesetaraan dalam
mengatasi anak putus sekolah atau anak tidak sekolah melalui pemanfaatan
teknlogi informasi yang bisa dilakukan pembelajaran jarak jauh, meningkatkan
penyelenggaraan pendidikan kesetaran melalui kerjasama dengan pondok
pesantren yang belum mempunyai pendidikan formal, dan meningkatkan
anggaran pendidikan melalui APBD dalam mengatasi anak putus sekolah.

Kunci: Strategi, IPM, Angka Partisipasi Murni, Rasio Guru, Anak Putus Sekolah



ABSTRACT

UCI SANUSI (2020422310008). 2023. Strategy for Increasing the Human Development
Index in the Education Sector in Tapin Regency. Thesis. Master's Program in
Development Studies, Postgraduate Program at Lambung Mangkurat University.
Advisor 1: Ahmad Yunani and Advisor 2: Yusuf Hidayat.

The human development index (IPM) is an indicator to measure the welfare and success
of human development. The components that make up the HDI in the education sector are mean
years of school (MYS) and expected year schooling (EYS) which measure the success of a
region’s education. The purpose of this study was to determine the effect of the primary school
enrollment rate, the junior high enrollment rate, the ratio of teachers to elementary school
students, the ratio of teachers to junior high school students, and the education budget on HDI
partially and simultaneously and to formulate a strategy to increase the Human Development
Index in the education sector in Tapin District.

Furthermore, the research method used was descriptive quantitative with data collection
techniques through library research, observation, and questionnaires. Multiple linear
regression analysis was also used to determine the factors that influence the Human
Development Index in the Education Sector with the HDI variable as the dependent variable
and primary school enrollment rate, junior high school net enrollment rate, ratio of teachers to
elementary students, ratio of teachers to junior high school students, and education budget as
an independent variable. Moreover, the SWOT analysis was used in determining the strategy
for increasing the Human Development Index in the Education Sector.

The results showed that simultaneously the net enrollment rate for primary school, the net
enrollment rate for junior high school, the ratio of teachers to elementary school students, the
ratio of teachers to junior high school students and the education budget had a significant effect
on HDI in the Tapin district. Partially, the net enrollment rate for primary school, the net
enrollment rate for junior high school, and the ratio of teachers to junior high school students
had a significant effect on HDI in the Tapin district, while the ratio of teachers to elementary
school students and the education budget had no effect. The strategy to increase the human
development index in the education sector in Tapin Regency can be carried out by fulfilling the
number of educators through the Government Employee with Work Agreement (PPPK) route,
increasing the participation of companies with CSR programs to help equality education
institutions in the context of overcoming school dropouts, optimizing the role of equality
education institutions in overcoming school dropouts or non-schooling children through the use
of information technology that can be carried out by distance learning, increasing the
implementation of equality education through collaboration with Islamic boarding schools that
do not have formal education, and increasing the education budget through the APBD in dealing
with children drop out.

Key: Strategy, HDI, Net Enrollment Rate, Teacher Ratio, School Dropout
Banjarmasin, July 4, 2023

Approved by:
Head of Language Center

Prof. Dr. Fatchul Mu’in, M. Hum
NIP 196103041989031003
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