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ABSTRACT

Ghina Vrilia Putri (2023). Factors that Influence Whistleblowing
Intentions among Bank Kalsel Employees in South Kalimantan Province. Advisor:
Antonius Grivaldi Sondakh, S.E, M. Sc. Ak. CA.

This research aims to determine and analyze: (1) the influence of
organizational commitment on employee whistleblowing intentions; (2) the
influence of moral intensity on employee whistleblowing intentions; (3) the effect
of retaliation on employee whistleblowing intentions; (4) the influence of
religiosity on employee whistleblowing intentions; (5) the influence of gender on
employee whistleblowing intentions.

This type of research uses quantitative methods with an associative
approach. The population of this study includes all employees in various work
units of Bank Kalsel. Sampling used snowball sampling technique. This research
used primary data sources by distributing questionnaires online via the gform and
obtained a sample of 134 respondents. Data quality testing uses validity and
reliability tests. The data analysis technique uses descriptive statistical analysis
and multiple linear regression analysis using the Statistical Package for the
Social Sciences (SPSS) version 26.

The results of this research show that organizational commitment, moral
intensity, and gender have a positive influence on the whistleblowing intentions of
Bank Kalsel employees. Meanwhile, retaliation and religiosity have no influence
on whistleblowing intentions of Bank Kalsel employees..

Keywords: Whistleblowing Intentions, Organizational Commitment, Moral
Intensity, Retaliation, Religiosity, Gender, Fraud Disclosing.
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ABSTRAK

Ghina Vrilia Putri (2023). Faktor-Faktor yang Mempengaruhi Niat
Whistleblowing pada Karyawan Bank Kalsel di Provinsi Kalimantan Selatan.
Pembimbing: Antonius Grivaldi Sondakh, S.E, M. Sc. Ak. CA.

Penelitian ini bertujuan untuk mengetahui dan menganalisis: (1) pengaruh
komitmen organisasi terhadap niat whistleblowing karyawan; (2) pengaruh
intensitas moral terhadap niat whistleblowing karyawan; (3) pengaruh retaliasi
terhadap niat whistleblowing karyawan; (4) pengaruh religiusitas terhadap niat
whistleblowing karyawan; (5) pengaruh gender terhadap niat whistleblowing
karyawan.

Jenis penelitian dalam penelitian ini menggunakan metode kuantitatif
dengan pendekatan asosiatif. Populasi penelitian ini mencakup seluruh karyawan
di berbagai unit kerja Bank Kalsel. Pengambilan sampel menggunakan teknik
snowball sampling. Penelitian ini menggunakan sumber data primer dengan
mendistribusikan kuesioner secara online melalui gform dan diperoleh sampel
sebanyak 134 responden. Pengujian kualitas data menggunakan uji validitas dan
reliabilitas. Teknik analisis data menggunakan analisis statistik deskriptif dan
analisis regresi linear berganda melalui Statistical Package for the Social Sciences
(SPSS) versi 26.

Hasil dari penelitian ini menunjukkan bahwa komitmen organisasi,
intensitas  moral, dan gender mempunyai pengaruh positif terhadap niat
whistleblowing karyawan Bank Kalsel. Sementara, retaliasi dan religiusitas tidak
mempunyai pengaruh terhadap niat whistleblowing karyawan Bank Kalsel..

Kata Kunci: Niat Whistleblowing, Komitmen Organisasi, Intensitas Moral,
Retaliasi, Religiusitas, Gender, Pengungkapan kecurangan.
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