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ABSTRAK

PERANAN EMPLOYABILITY TERHADAP TURNOVER INTENTION PADA
KARYAWAN MILENIAL DI PERUSAHAAN TAMBANG
KALIMANTAN SELATAN

Muhammad Suhaily

Indonesia mengalami  kesulitan dalam mempertahankan karyawan.
Perkembangan Kkarir, ketidakpuasan terhadap gaji menjadi pendorong utama.
Employability menjadi salah faktor yang penting dalam penurunan tingkat turnover
intention. Penelitian ini bertujuan untuk mengetahui peranan antara employability
terhadap turnover intention pada karyawan milenial di perusahaan tambang
Kalimantan Selatan. Penelitian ini menggunakan metode kuantitatif. Sampel
penelitian ini adalah 175 orang karyawan milenial di perusahaan tambang
Kalimantan Selatan. Data Penelitian employability diambil dengan skala
Competence-Based Measurement of Employability (CBME) sedangkan data
turnover intention menggunakan skala turnover intention mobley. Hasil analisis
regresi linear sederhana menunjukkan adanya peranan employability terhadap
turnover intention dengan koefisien determinasi R2 sebesar 21.5%. Berdasarkan
hasil penelitian dapat disimpulkan bahwa employability berperan menurunkan
turnover intention.

Kata kunci: employability, karyawan milenial, karyawan tambang, perusahaan
tambang, turnover intention



ABSTRACT

THE ROLE OF EMPLOYABILITY IN TURNOVER INTENTION AMONG
MILLENNIAL EMPLOYEES OF MINING COMPANIES
IN SOUTH KALIMANTAN

Muhammad Suhaily

Indonesia is having difficulty retaining employees in companies. Career
development and dissatisfaction with salary are the main driving factors of this
issue. Employability is an important factor in reducing turnover intention levels.
This study aims to investigate the role of employability in turnover intention among
millennial employees of mining companies in South Kalimantan. Quantitative
method was employed in the study. The sample for this study was 175 millennial
employees of mining companies in South Kalimantan. Data for employability were
collected using the Competence-Based Measurement of Employability (CBME)
scale, and data for turnover intention were gathered using the Mobley turnover
intention scale. The result of simple linear regression analysis showed that there
was a role of employability in turnover intention with a coefficient of determination
R2 of 21.5%. Based on the study results, it can be concluded that employability
plays a role in reducing turnover intention.

Keywords: employability, millennial employees, mining employees, mining
companies, turnover intention
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