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ABSTRACT

Nova Naysila Pargianto, 2010312220029, 2024, The Influence of Occupational
Health and Safety (K3) Programs and Job Satisfaction on Organizational Citizenship
Behavior (OCB) of Employees at PT. Bina Multi Alam Lestari Muara Teweh.
Supervised by Prof. Dr. Ahmad Alim Bachri, SE., M.Sc.

This research aims to determine the influence of occupational health and safety
(K3) and job satisfaction partially and simultaneously on organizational citizenship
behavior (OCB) of employees at PT. Bina Multi Alam Lestari Muara Teweh.

This type of research uses correlational research with a quantitative approach.
The sampling technique used was random sampling with a total sample of 124 PT
employees. Bina Multi Alam Lestari Muara Teweh. Data was collected through a
questionnaire and then analyzed using multiple linear regression analysis.

The results of the analysis show that occupational health and safety and job
satisfaction have a positive and significant influence on the Organizational Citizenship
Behavior (OCB) of employees at PT. Bina Multi Alam Lestari Muara Teweh.

Keywords: occupational health and safety, job satisfaction, Organizational citizenship
behavior (OCB)
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ABSTRAK

Nova Naysila Pargianto, 2010312220029, 2024, Pengaruh Program Kesehatan dan
Keselamatan Kerja (K3) dan Kepuasan Kerja terhadap Organizational citizenship
behavior (OCB) Karyawan pada PT. Bina Multi Alam Lestari Muara Teweh.
Dibimbing oleh Prof. Dr. Ahmad Alim Bachri, SE., M.Si.

Penelitian ini bertujuan untuk mengetahui pengaruh kesehatan dan keselamatan
kerja (K3) dan Kepuasan kerja secara parsial dan simultan terhadap Organizational
citizenship behavior (OCB) Karyawan pada PT. Bina Multi Alam Lestari Muara
Teweh.

Jenis penelitian ini menggunakan penelitian korelasional dengan pendekatan
kuantitatif. Teknik sampling yang digunakan adalah random sampling dengan dengan
jumlah sampel sebanyak 124 karyawan PT. Bina Multi Alam Lestari Muara Teweh.
Data dikumpulkan melalui kuesioner kemudian dianalisis menggunakan analisis
regresi linier berganda.

Hasil analisis menunjukkan bahwa kesehatan keselamatan kerja dan kepuasan
kerja memberikan pengaruh positif dan signifikan terhadap Organizational citizenship
behavior (OCB) Karyawan pada PT. Bina Multi Alam Lestari Muara Teweh.

Kata Kunci : kesehatan dan keselamatan kerja, kepuasan kerja, Organizational
citizenship behavior (OCB)
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