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ABSTRAK 

ANALISIS HUBUNGAN SIKAP, MOTIVASI, DAN KEPRIBADIAN TERHADAP 

KINERJA TENAGA PENDIDIK MIN 14 MARTAPURA 

Farah Purwandani Shaleha 

Kabupaten Banjar memiliki nilai kinerja yang lebih rendah dibandingkan 

dengan kabupaten lainnya berdasarkan dari data kemenag. Salah satu institusi 

Pendidikan dengan nilai kinerja fluktuatif selama tiga tahun terakhir terdapat di 

MIN 14 Martapura. Tenaga pendidiknya memiliki sikap lebih mengacu pada norma 

agama, memberikan jam Pelajaran tambahan mengenai hafalan quran hadits, akidah 

akhlak, dan fiqih, serta metode pengajaran monoton menggunakan metode ceramah 

yang menyebabkan variabel sikap, Motivasi dan kepribadian merupakan faktor 

yang mungkin terhubung dengan kinerja pendidik. Tujuan penelitian ini adalah 

untuk menilai keterkaitan antara sikap, motivasi, dan kepribadian pada tenaga 

pendidik MIN 14 Martapura.Penelitian menggunakan rancangan kuantitatif dengan 

desain cross sectional menggunakan kuesioner yang telah dilakukan uji valid dan 

reabilitasnya. Populasi dalam penelitian ini sebanyak 47 responden menggunakan 

teknik pengambilan sampel secara keseluruhan dengan jumlah sampel 47 

responden. Kesimpulannya terdapat hubungan antara variabel sikap (p-value= 

0,021), motivasi (p-value=0,002), serta tidak terdapat hubungan untuk variabel 

kepribadian (p-value=0,57), dengan kinerja tenaga pendidik MIN 14. 

 

Kata kunci: Kinerja, kepribadian, motivasi, sikap 
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ABSTRACT 

ANALYSIS OF THE CORRELATIONS OF ATTITUDES, MOTIVATION, AND 

PERSONALITY ON THE PERFORMANCE OF MIN 14 MARTAPURA 

EDUCATORS 

Farah Purwandani Shaleha 

Banjar Regency has a lower performance score compared to other districts 

based on data from the Ministry of Religion. One of the educational institutions 

with fluctuating performance scores over the last three years is MIN 14 Martapura. 

The teaching staff has an attitude that refers more to religious norms, provides 

additional hours of lessons regarding memorization of the Koran, Hadith, moral 

creeds and fiqh, as well as monotonous teaching methods using the lecture method 

which causes attitude, motivation and personality variables to become factors that 

may be related to the performance of the teaching staff. The aim of this research is 

to analyze the relationship between attitudes, motivation and personality of MIN 14 

Martapura teaching staff. The research uses a quantitative design with a cross 

sectional design using a questionnaire whose validity and reliability have been 

tested. The population in this study was 47 respondents using a total sampling 

technique with a sample size of 47 respondents. In conclusion, there is a correlation 

between the attitude variable (p-value= 0.021), motivation (p-value=0.002), and 

there is no correlation between the personality variable (p-value=0.57), and the 

performance of MIN 14 teaching staff. 

Keyword: Performance, Personality, Motivation, Attitude 
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