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ABSTRAK

Damayanti, Rini. 2023. Pengaruh Supervisi Kepala Sekolah dan Konsep Diri
terhadap Komitmen Organisasi melalui Kepuasan Kerja Guru di SMA
Se-Kecamatan Banjarmasin Utara. Tesis Program Magister Administrasi
Pendidikan, Program Pascasarjana, Universitas Lambung Mangkurat
Banjarmasin. Pembimbing (1): Prof. Drs. H. Rustam Effendi, M.Pd.,
Ph. D, dan (I1): Dr. Hj. Mahrita.

Kata Kunci : Supervisi Kepala Sekolah, Konsep Diri, Kepuasan Kerja,
Komitmen Organisasi Guru.

Penelitian ini dilatarbelakangi oleh hasil observasi melalui studi
pendahuluan ditemukan masih belum optimalnya komitmen organisasi guru di
SMA Se-Kecamatan Banjarmasin Utara. Komitmen organisasi guru merupakan
kesediaan sikap seorang guru untuk tetap berada pada organisasi dengan
mempertahankan hubungan dirinya dengan tujuan, nilai, dan kewajibannya yang
dilakukan dengan baik dan penuh keikhlasan. Untuk merespon permasalahan
tersebut maka peneliti terdorong melakukan penelitian yang bertujuan untuk
menganalisis pengaruh secara langsung dan tidak langsung supervisi kepala
sekolah, konsep diri, dan kepuasan kerja terhadap komitmen organisasi guru di
SMA Se-Kecamatan Banjarmasin Utara.

Penelitian ini merupakan penelitian dengan pendekatan kuantitatif.
Populasi penelitian adalah seluruh guru di SMA Se-Kecamatan Banjarmasin
Utara sebanyak 229 orang dengan sampel sebanyak 146 orang ditentukan
menggunakan Proportional Random Sampling. Data dikumpulkan melalui
kuesioner kemudian dianalisis secara statistik deskriptif dan inferensial melalui
SPSS.

Hasil penelitian ini menunjukan bahwa supervisi kepala sekolah, konsep
diri, kepuasan kerja dan komitmen organisasi dalam Klasifikasi tinggi. Terdapat
pengaruh langsung supervisi kepala sekolah terhadap komitmen organisasi
sebesar 0,119, konsep diri terhadap komitmen organisasi sebesar 0,164, kepuasan
kerja terhadap komitmen organisasi sebesar 0,706, supervisi kepala sekolah
terhadap kepuasan kerja sebesar 0,622, dan konsep diri terhadap kepuasan kerja
sebesar 0,323. Selain itu juga didapatkan pengaruh tidak langsung supervisi
kepala sekolah terhadap komitmen organisasi melalui kepuasan kerja sebesar
0,303 dan konsep diri terhadap komitmen organisasi melalui kepuasan kerja
sebesar 0,213.

Berdasarkan hasil penelitian, disarankan kepada para kepala sekolah di
SMA Se-Kecamatan Banjarmasin Utara agar meningkatkan supervisinya terutama
dalam membantu guru dalam pelaksanaan dan pembimbingan. Sedangkan kepada
para guru disarankan agar meningkatkan persepsi tentang ideal dirinya sesuali
dengan apa yang dicita-citakan, menciptakan kondisi kerja yang dapat mendukung
kepuasan kerja, dan meningkatkan komitmen berkelanjutan untuk tetap bertahan
pada sekolah tempatnya bekerja sekarang.
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ABSTRACT

Damayanti, Rini. 2023. The Influence of Principal Supervision and Self-Concept
to Organizational Commitment through Teacher Job Saunisfaction of
Senior High School in North Banjarmasin Sub-District. Thesis for Master
of Education Administration Program, Postgraduate Program, Lambung
Mangkurat University, Banjarmasin. Advisors (I): Prof. Drs. H. Rustam
Effendi, M.Pd., Ph. D, and (II): Dr. Hj. Mahrita.

Keywords: Principal Supervision, Self-Concept, Job Satisfaction, Organizational
Commitment.

This research is motivated by the results of observations through
preliminary studies which found that teacher organizational commitment of
Senior High School in North Banjarmasin Sub-District is still not optimal.
Teacher organizational commitment is a teacher's willingness to remain in the
organization by maintaining the teacher’s self-relationship with goals, values, and
obligations that are carried out properly and sincerely. To respond to these
problems, researchers are encouraged to conduct research that aims to analyze the
direct and indirect effects of principal supervision, self-concept, and job
satisfaction to teacher organizational commitment of senior high school in North
Banjarmasin Sub-District.

This research is a research with a quantitative approach. The study
population was all teachers of senior high school in North Banjarmasin Sub-
District, totaling 229 teachers with a sample of 146 teachers determined using
Proportional Random Sampling. Data were collected through questionnaires then
analyzed descriptively and inferentially using SPSS.

The results of this study indicate that the principal supervision, self-concept,
job satisfaction and organizational commitment are in the high classification.
There is a direct influence of the principal supervision to organizational
commitment by 0.119, self-concept to organizational commitment by 0.164, job
satisfaction to organizational commitment by 0.706, principal supervision to job
satisfaction by 0.622, and self-concept to job satisfaction by 0.323. In addition, it
also obtained an indirect effect of the principal supervision to organizational
commitment through job satisfaction by 0.303 and self-concept to organizational
commitment through job satisfaction by 0.213.

Based on the results of this study, it is suggested to school prinsipals of
senior high schools in North Banjarmasin Sub-District to improve their
supervision, especially in assisting teachers in implementation and guidance.
Meanwhile, teachers are advised to increase the perception of their self-ideal in
accordance with what is aspired to, create working conditions that job
satisfaction, and increase continuance commitment to remain i
they work now.
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