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ABSTRAK 
 

 

Mariana. 2023. Pengaruh Kepemimpinan Instruksional Kepala Sekolah, Kreativitas dan 

Motivasi Berprestasi Guru terhadap Produktivitas Kerja Guru di Lembaga 

PAUD Kecamatan Amuntai Tengah Kabupaten Hulu Sungai Utara. Tesis. 

Program Magister Administrasi Pendidikan Program Pascasarjana Universitas 

Lambung Mangkurat Banjarmasin. Pembimbing: (I) Prof. Drs. Ahmad 

Suriansyah, M.Pd., Ph.D., dan (II) Dr. Karyono Ibnu Ahmad  

 

Kata Kunci:  kepemimpinan instruksional kepala sekolah, kreativitas, motivasi  

berprestasi, produktivitas kerja  

 

 Penelitian ini bertujuan untuk: (1) mendeskripsikan kepemimpinan instruksional 

kepala sekolah, kreativitas, motivasi berprestasi, dan produktivitas kerja guru lembaga 

PAUD Kecamatan Amuntai Tengah Kabupaten Hulu Sungai Utara, (2) menganalisis 

pengaruh: (a) kepemimpinan instruksional kepala sekolah terhadap produktivitas kerja, 

(b)  kreativitas terhadap produktivitas kerja, (c) motivasi berprestasi terhadap 

produktivitas kerja, (d) kepemimpinan instruksional kepala sekolah terhadap kreativitas, 

(e) kepemimpinan instruksional kepala sekolah terhadap motivasi berprestasi, (f) 

kepemimpinan instruksional kepala sekolah terhadap produktivitas kerja melalui 

kreativitas guru, (g) kepemimpinan instruksional kepala sekolah terhadap produktivitas 

kerja melalui motivasi berprestasi guru. 

Penelitian ini menggunakan pendekatan kuantitatif dengan jenis penelitian 

deskriptif. Populasi penelitian ini adalah keseluruhan guru lembaga PAUD Kecamatan 

Amuntai Tengah sebanyak 168 orang. Pengambilan sampel pada penelitian ini 

menggunakan teknik simple proportionate sampling sebanyak 118 orang.  Data 

dikumpulkan menggunakan kuesioner, kemudian diolah dan dianalisis menggunakan 

teknik analisis jalur (path analysis) dengan bantuan  microsoft excell dan software SPSS 

20.  

 Hasil penelitian menunjukkan bahwa terdapat pengaruh: (1) kepemimpinan 

instruksional kepala sekolah terhadap produktivitas kerja (2) kreativitas terhadap 

produktivitas kerja (3) motivasi berprestasi guru terhadap produktivitas kerja (4) 

kepemimpinan instruksional kepala sekolah terhadap kreativitas (5) kepemimpinan 

instruksional kepala sekolah terhadap motivasi berprestasi guru (6) kepemimpinan 

instruksional kepala sekolah terhadap produktivitas kerja melalui kreativitas guru, dan (7) 

kepemimpinan instruksional kepala sekolah terhadap produktivitas kerja melalui motivasi 

berprestasi guru. 

 Saran bagi guru lembaga PAUD Kecamatan Amuntai Tengah untuk dapat 

mempertahankan kreativitas & motivasi berprestasinya agar tetap dapat menghasilkan 

produktivitas kerja yang optimal. Bagi kepala sekolah supaya lebih memberikan perhatian 

terhadap bawahan agar tercipta hubungan yang harmonis sehingga berdampak pada 

stabilnya produktivitas kerja oleh guru. Bagi pengawas PAUD dan pembuat kebijakan 

tingkat kabupaten agar selalu memberikan pembinaan kepada guru serta menentukan 

kebijakan fokus pada pengembangan produktivitas kerja guru.     
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ABSTRACT 

 

 

Mariana. 2023. The Effect of Principal Instructional Leadership, Creativity and   

Motivation for Teacher Achievement on Teacher Work Productivity in 

PAUD Institutions, Central Amuntai District, Hulu Sungai Utara 

Regency. Thesis. Masters Program in Educational Administration 

Postgraduate Program, Lambung Mangkurat University, Banjarmasin. 

Advisor: (I) Prof. Drs. Ahmad Suriansyah, M.Pd., Ph.D., and (II) Dr. 

Karyono Ibnu Ahmad 

 

Keywords: principal's instructional leadership, creativity, achievement 

motivation, work productivity 

 

 This study aims to: (1) describe the instructional leadership of school 

principals, creativity, achievement motivation, and work productivity of teachers 

at PAUD institutions, Amuntai Tengah District, Hulu Sungai Utara District, (2) 

analyze the effect of: (a) the instructional leadership of school principals on work 

productivity, (b) creativity on work productivity, (c) achievement motivation on 

work productivity, (d) instructional leadership of school principals on creativity, 

(e) instructional leadership of school principals on achievement motivation, (f) 

instructional leadership of school principals on work productivity through 

creativity teacher, (g) principal's instructional leadership on work productivity 

through teacher achievement motivation. 

This research uses a quantitative approach with a descriptive research type. 

The population of this study was all teachers at the Amuntai Tengah District 

PAUD institution, totaling 168 people. Sampling in this study using simple 

proportionate sampling technique as many as 118 people. Data was collected 

using a questionnaire, then processed and analyzed using path analysis techniques 

with the help of Microsoft Excel and SPSS 20 software. 

 The results showed that there was an effect of: (1) the principal's 

instructional leadership on work productivity (2) creativity on work productivity 

(3) teacher achievement motivation on work productivity (4) the principal's 

instructional leadership on creativity (5) the principal's instructional leadership on 

teacher achievement motivation (6) principal instructional leadership on work 

productivity through teacher creativity, and (7) principal instructional leadership 

on work productivity through teacher achievement motivation. 

Suggestions for teachers of PAUD institutions in Central Amuntai District 

to be able to maintain their creativity & achievement motivation so that they can 

still produce optimal work productivity. For school principals to pay more 

attention to subordinates in order to create a harmonious relationship so that it has 

an impact on the stability of work productivity by teachers. It is for PAUD 

supervisors and policy makers at the district level to always provide guidance to 

teachers and determine policies that focus on developing teacher work 

productivity. 
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