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ABSTRACT

CAREER ADAPTABILITY AMONG PSYCHOLOGY STUDENTS OF
UNIVERSITAS LAMBUNG MANGKURAT (ULM) IN TERMS OF GENDER
DIFFERENCES

Nur Syifa

An increase in competition to get jobs requires fresh graduates to enhance their
ability to adapt to work challenges and changes skillfully, which will continue
throughout their careers. The factors that influence career adaptability include age,
gender and work experience. The aim of this study is to investigate how large the
gender differences (between male and female) of ULM Psychology students in their
career adaptability. This study had a sample of 100 students consisting of 50 male
students and 50 female students. Based on the results of the analysis using the T-
test, it was found that the significance level was 0.293 p> 0.05, which indicated that
there was no difference in career adaptability between male and female students in
the Department of Psychology, Universitas Lambung Mangkurat (ULM). The
factor underlying the fact that there was no difference in career adaptability
between male and female students included the desire to escape gender stereotypes,
namely the desire of women being equal to men, being able to work freely and
having a good career.

Keywords: differences, career adaptability, gender, students
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