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ABSTRAKCT 

 Muhammad Rafii Hamdi (2023). The Influence of Training and Motivation 

on the Performance of Surveyor Indonesia Assistant Management officers in the 

Buy The Service project. Advisor : Gusti Rina Fariny. 

 This research was conducted to (1) analyze the effect of Training on the 

Performance of Surveyor Indonesia Assistant Management officers in the Buy The 

Service project; (2) to analyze Motivation on the Performance of Surveyor 

Indonesia Assistant Management officers in the Buy The Service project. 

 This research is descriptive and kausal type. The population used is all 

employees of Surveyor Indonesia Assistant Management officers in the Buy The 

Service project. The sampling technique used is sampling jenuh. Respondents of 

this study were 37 employees of Surveyor Indonesia Assistant Management 

officers in the Buy The Service project. The data analysis technique used in this 

study is Multiple Linear Regression, because the number of independent variables 

used is more than one. 

 The results of this study prove that there is a positive and significant effect 

of the Training variable on Performance of Surveyor Indonesia Assistant 

Management officers in the Buy The Service project. Motivation variables are 

also proven to have a positive and significant effect on Performance of Surveyor 

Indonesia Assistant Management officers in the Buy The Service project 

 

Keywords : Training, Motivation, Performance 
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ABSTRAKSI 

Muhammad Rafii Hamdi (2023). Pengaruh Pelatihan dan Motivasi 

terhadap Kinerja petugas Manajemen Pendamping Surveyor Indonesia pada 

proyek Buy The Service. Pembimbing : Gusti Rina Fariny. 

Penelitian ini dilakukan untuk (1) menganalisis pengaruh Pelatihan 

terhadap Kinerja petugas Manajemen Pendamping Surveyor Indonesia pada 

proyek Buy The Service; (2) untuk menganalisis pengaruh Motivasi terhadap 

Kinerja petugas Manajemen Pendamping Surveyor Indonesia pada proyek Buy 

The Service.  

Penelitian ini berjenis deskriptif dan kausal. Populasi yang digunakan 

adalah seluruh petugas Manajemen Pendamping Surveyor Indonesia pada proyek 

Buy The Service. Teknik pengambilan sampel yang digunakan adalah Sampling 

Jenuh. Responden penelitian ini adalah 37 petugas Manajemen Pendamping 

Surveyor Indonesia pada proyek Buy The Service. Teknik analisis data yang 

digunakan dalam penelitian ini adalah Regresi Linear Berganda, karena jumlah 

variabel independen yang digunakan lebih dari satu. 

Hasil penelitian ini membuktikan adanya pengaruh positif signifikan 

variabel Pelatihan terhadap Kinerja karyawan petugas Manajemen Pendamping 

Surveyor Indonesia pada proyek Buy The Service. Variabel Motivasi juga terbukti 

berpengaruh positif dan signifikan terhadap Kinerja petugas Manajemen 

Pendamping Surveyor Indonesia pada proyek Buy The Service. 

 

Kata kunci : Pelatihan, Motivasi, Kinerja.
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