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ABSTRACT 

Mia Adeliana (2023). The Effect of Training and Work Experience on the Career 

Development of PT Arutmin Indonesia Tambang Asam-Asam Employees. 

Management Study Program, Faculty of Economics and Business, Lambung 

Mangkurat University. 

Advisor: Dr. Abdurrahman Sadikin SE, MM. 

 

 This study was conducted to analyze (1) the Effect of Training on Career 

Development of PT Arutmin Indonesia Tambang Asam-Asam Employees, (2) The 

Effect of Work Experience on Career Development of PT Arutmin Indonesia 

Tambang Asam-Asam Employees and (3) the effect of training and work experience 

on employee career development 

 This type of research is explanatory research. The population and sample 

in this study were 53 employees. The sample size was 53 respondents. The sampling 

technique uses non-probability sampling, namely saturated sampling. Data 

analysis technique using multiple regression analysis through SPSS 26 program 

 The results showed that training and work experience had a positive and 

significant effect simultaneously on the career development of PT Arutmin 

Indonesia Tambang Asam-Asam employees. Training has a positive and partially 

significant effect on the career development of employees at PT Arutmin Indonesia 

Tambang Asam-Asam. And work experience has a positive and partially significant 

effect on the career development of employees at PT Arutmin Indonesia Tambang 

Asam-Asam. 

Keywords: Training, Work Experience, Career Development.  
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ABSTRAK 

Mia Adeliana (2023). Pengaruh Pelatihan dan Pengalaman Kerja terhadap 

Pengembangan Karir Karyawan PT Arutmin Indonesia Tambang Asam-Asam. 

Program Studi Manajemen Fakultas Ekonomi dan Bisnis Universitas Lambung 

Mangkurat. 

Pembimbing: Dr. Abdurrahman Sadikin SE, MM. 

 

 Penelitian ini dilakukan untuk menganalisis (1) Pengaruh Pelatihan 

terhadap Pengembangan Karir Karyawan PT Arutmin Indonesia Tambang Asam-

Asam, (2) Pengaruh Pengalaman Kerja terhadap Pengembangan Karir Karyawan 

PT Arutmin Indonesia Tambang Asam-Asam dan (3) pengaruh pelatihan dan 

pengalaman kerja terhadap pengembangan karir karyawan 

Jenis penelitian ini merupakan penelitian explanatory. Populasi dan sampel 

pada penelitian ini adalah sebanyak 53 Karyawan. Jumlah sampel sebanyak 53 

responden. Teknik pengambilan sampel menggunakan non-probability sampling 

yaitu sampling jenuh. Teknik analisis data menggunakan analisis regresi berganda 

melalui program SPSS 26. 

Hasil penelitian menunjukkan bahwa pelatihan dan pengalaman kerja 

berpengaruh positif dan signifikan secara simultan terhadap pengembangan karir 

karyawan PT Arutmin Indonesia Tambang Asam-Asam. Pelatihan berpengaruh 

positif dan signifikan secara parsial terhadap pengembangan karir karyawan pada 

PT Arutmin Indonesia Tambang Asam-Asam. Serta pengalaman Kerja 

berpengaruh positif dan signifikan secara parsial terhadap pengembangan karir 

karyawan pada PT Arutmin Indonesia Tambang Asam-Asam.  

Kata Kunci : Pelatihan, Pengalaman Kerja, Pengembangan Karir. 
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