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ABSTRAK

PERANAN EMPLOYEE ENGAGEMENT TERHADAP WORK-LIFE
BALANCE PADA MAHASISWA YANG BEKERJA PART-TIME DI
BANJARBARU

Hanafi Algani

Beberapa orang tua masih belum mempunyai kemampuan finansial yang
cukup untuk memenuhi kebutuhan pendidikan anaknya. Usaha yang dilakukan
seorang mahasiswa agar mampu mencukupi biaya pendidikannya yaitu dengan
bekerja part-time di sela waktu kuliah nya. Tujuan dari penelitian ini yaitu untuk
mengetahui peranan employee engagement terhadap work-life balance pada
mahasiswa yang bekerja part-time di Banjarbaru. Partisipan pada penelitian ini
yaitu mahasiswa yang sedang bekerja part-time dengan jumlah total partisipan
sebanyak 134 orang. Penentuan jumlah partisipan menggunakan G*Power.
Pengumpulan data menggunakan skala employee engagement dan skala work-life
balance, metode analisis data yang digunakan yaitu regresi linear sederhana.
Penelitian ini membuktikan bahwa terdapat peran yang signifikan antara employee
engagement dan work-life balance pada mahasiswa yang bekerja part-time di
Banjarbaru. Hasil dari penelitian ini membuktikan bahwa hipotesis diterima, yaitu
terdapat peranan antara employee engagement dan work-life balance. Sehingga
berdasarkan hipotesis tersebut dijelaskan bahwa employee engagement merupakan
salah satu faktor yang berperan terhadap work-life balance sementara sisanya
dipengaruhi oleh faktor lainnya. Faktor demografi jenis kelamin tidak menemukan
perbedaan antara laki-laki dan perempuan terhadap work-life balance.

Kata kunci: Employee engagement, work-life balance, part-time, mahasiswa.



ABSTRACT

THE ROLE OF EMPLOYEE ENGAGEMENT ON WORK-LIFE BALANCE OF
PART-TIME WORKING STUDENTS IN BANJARBARU

Hanafi Algani

Some parents still do not have sufficient financial capacity to meet their
children's educational needs. The effort made by a student to be able to pay for
his education is by working part-time during his study time. This study aims to
determine employee engagement's role in work-life balance among part-time
students in Banjarbaru. The participants in this study are students working part-
time, with a total of 134 participants. The determining of the number of
participants is by using G*Power. Data collection uses employee engagement and
work-life balance scales; the data analysis method is simple linear regression.
This study proves that there is a significant role between employee engagement
and work-life balance among students who work part-time in Banjarbaru. The
results of this study prove that the hypothesis is accepted, namely that there is a
role between employee engagement and work-life balance. So based on the
hypothesis, it is explained that employee engagement is one factor that contributes
to work-life balance, while other factors influence the rest. The demographic
gender factor found no difference between men and women regarding work-life
balance.

Keywords: Employee engagement, work-life balance, part-time, studenst.
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