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ABSTRAK

MARWAH 2023, Hubungan Kepemimpinan Transformasional, Iklim Kerja dan Disiplin
Terhadap Profesionalitas Guru SMA Negeri Di Kota Banjarmasin.
Pembimbing (I) Dr. Karyono Ibnu Ahmad. Dr. A. Muhyani
Rizalie.,M.Si.

Kata Kunci : Kepemimpinan Transformasional, Iklim Kerja dan Disiplin Terhadap
Profesionalitas Guru.

Penelitian ini bertujuan untuk mendeskripsikan Kepemimpinan Transformasional,
Iklim Kerja dan Disiplin Terhadap Profesionalitas Guru; hubungan kepemimpinan
transformasional dan profesionalitas guru; hubungan iklim kerja dan profesionalitas guru;
hubungan disiplin dan profesionalitas guru; hubungan kepemimpinan transformasional
kepala sekolah dan iklim kerja guru; hubungan kepemimpinan transformasional kepala
sekolah dan disiplin guru; hubungan kepemimpinan transformasional dan profesionalitas
melalui iklim kerja guru; hubungan kepemimpinan transformasional kepala sekolah dan
profesionalitas melalui disiplin guru.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode deskkriptif.
Populasi penelitian sebanyak 474 orang. Sampel penelitian ini adalah 160 orang yang
dipilih secara proportional random sampling. Pengumpulan data menggunakan instrumen
kuesioner terdiri dari Kepemimpinan transformasional (35 item), Iklim Kerja (55 item),
Disiplin (35 item) dan Profesionalitas kerja (50 item) yang telah memenuhi syarat uji
validitas dan reliabilitas. Analisis dan penelitian ini menggunakan analisis jalur (path
analysis).

Hasil analisis ini menunjukkan bahwa terdapat hubungan langsung antara
kepemimpinan transformasional dan profesionalitas guru; iklim kerja dan profesionalitas
gury; disiplin dan profesionalitas guru; kepemimpinan transformasional kepala sekolah
dan iklim kerja; kepemimpinan transformasional kepala sekolah dan disiplin guru;
terdapat hubungan tidak langsung antara kepemimpinan transformasional dan
profesionalitas melalui iklim kerja; hubungan tidak langsung antara kepemimpinan
transformasional kepala sekolah dan profesionalitas melalui disiplin guru.

Kesimpulan dari penelitian ini adalah terdapat hubungan antara kepemimpinan
transformasional, iklim kerja dan disiplin terhadap profesionalitas guru SMA Negeri di
Kota Banjarmasin. Saran kepada kepala sekolah mempunyai visi dan misi yang jelas,
menginspirasi, memotivasi dalam melaksanakan apa yang pimpinan harapkan.
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ABSTRACT

MARWAH 2023, The Relationship of Transformational Leadership, Work Climate
and Discipline on the Professionalism of Public High School
Teachers in the City of Banjarmasin. Advisor (I) Dr. Karyono
Ibnu Ahmad. Dr. A, Muhyani Rizalie., M.Sc.

Keywords: Transformational Leadership, Work Climate and Discipline on Teacher
Professionalism.

This study aims to describe Transformational Leadership, Work Climate and
Discipline on Teacher Professionalism; transformational leadership relationships
and teacher professionalism; the relationship between work climate and teacher
professionalism; teacher discipline and professionalism relationship; the principal's
transformational leadership relationship and the teacher's work climate; the
relationship between the principal's transformational leadership and teacher
discipline; the relationship between transformational leadership and
professionalism through the teacher's work climate; the principal's transformational
leadership relationship and professionalism through teacher discipline.

This research uses a quantitative approach with descriptive methods. The
research population was 474 people. The sample of this research was 160 people
selected by proportional random sampling. Data collection using a questionnaire
instrument consisting of transformational leadership (35 items), work climate (35
items), discipline (35 items) and work professionalism (50 items) which have met
the requirements of the validity and reliability tests. This analysis and research uses
path analysis.

The results of this analysis indicate that there is a direct relationship between
transformational leadership and teacher professionalism; working climate and
teacher professionalism; teacher discipline and professionalism; principal's
transformational leadership and work climate; principal transformational leadership
and teacher discipline; there is an indirect relationship between transformational
leadership and professionalism through the work climate; indirect relationship
between the principal's transformational leadership and professionalism through
teacher discipline.

public high school teachers in Banjarmasin City. Suggesf
have a clear, inspiring, motivating vision and mission
leadership expects.
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