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ABSTRAK 

 

Nawaliah, 2010411220003, 2024. Kinerja Kader Posyandu Dalam Pelayanan 

Posyandu Lanjut Usia (LANSIA) Di Desa Jati Baru Kecamatan Astambul. Di 

bawah bimbingan Sidderatul Akbar. 

Penelitian ini dilakukan dengan tujuan untuk mengetahui kinerja kader posyandu 

dalam pelayanan posyandu Lanjut Usia (LANSIA) di Desa Jati Baru Kecamatan 

Astambul. Penelitian ini menggunakan metode kualitatif dengan tipe penelitian 

deskriptif. Informan dalam penelitian ini berjumlah 10 orang terdiri dari 5 orang kader, 

3 orang lansia, 1 orang petugas puskesmas, dan 1 orang bidan desa. 

Hasil penelitian ini menggunakan 5 indikator dari Wilson Bangun (2012) untuk 

mengukur kinerja kader posyandu dalam pelayanan posyandu Lanjut Usia (LANSIA) 

di Desa Jati Baru Kecamatan Astambul antara lain, kuantitas, kualitas, ketepatan 

waktu, kehadiran, dan kemampuan kerjasama. Dari kelima indikator tersebut dapat 

disimpulkan bahwa kinerja kader posyandu dalam pelayanan posyandu Lanjut Usia 

(LANSIA) di Desa Jati Baru Kecamatan Astambul sudah cukup baik, namun juga 

masih terdapat kekurangan yang harus dibenahi dalam pelayanan posyandu tersebut. 

 

Kata Kunci: Kinerja, Posyandu, Lansia 
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ABSTRACT 

 

Nawaliah, 2010411220003, 2024. Performance of Posyandu Cadres in The Service 

of Posyandu for The Elderly (LANSIA) in Jati Baru Village, Astambul District. 

Under the guidance of Sidderatul Akbar. 

This study was conducted with the aim of determining the performance of 

posyandu cadres in the service of posyandu for the Elderly (LANSIA) in Jati Baru 

Village, Astambul District. This research uses qualitative methods with descriptive 

research type. The informants in this study amounted to 10 people consisting of 5 

cadres, 3 elderly people, 1 puskesmas officer, and 1 village midwife. 

The results of this study used 5 indicators from Wilson Bangun (2012) to measure 

the performance of posyandu cadres in the services of the Elderly (LANSIA) posyandu 

in Jati Baru Village, Astambul District, among others, quantity, quality, punctuality, 

attendance, and cooperation ability. From these five indicators, it can be concluded 

that the performance of posyandu cadres in the Elderly (LANSIA) posyandu service in 

Jati Baru Village, Astambul District is quite good, but there are also still shortcomings 

that must be addressed in the posyandu service. 
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