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ABSTRAK 

Laila Monada, 1710414620019, 2023, Pengaruh Komunikasi Organisasi dan 

Motivasi Terhadap Kinerja Pegawai di Kantor Dinas Komunikasi dan Informatika 

Kabupaten Tanah Laut. Dibawah bimbingan Bachruddin Ali Akhmad dan Yuanita 

Setyastuti. 

 Penelitian ini bertujuan untuk mengetahui dan menganalisis Pengaruh Komunikasi 

Organisasi (X1) dan Motivasi (X2) terhadap Kinerja Pegawai di Kantor Dinas Komunikasi dan 

Informatika Kabupaten Tanah Laut. 

 Penelitian ini menggunakan pendekatan kuantitatif. Tipe penelitian ini adalah tipe 

asosiatif kausal. Sampel diambil sebanyak 37 orang. Teknik pengukuran sampel yaitu sampling 
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jenuh. Pengumpulan data menggunakan kuesioner sedangkan analisis data menggunakan 

regresi linear berganda dan tingkat kepercayaan 95%. 

 Hasil pengujian didapatkan nilai p =  0,000 > 0,05 , t hitung > t tabel = 2,390 > 2,0345 

untuk komunikasi organisasi dan t hitung > t tabel = 5,132 > 2,0345  untuk motivasi, F hitung 

14,730 dan adjusted R2 = 0,433 sehingga hipotesis diterima. Hal ini menunjukkan bahwa 

terdapat pengaruh yang signifikan antara komunikasi organisasi dan motivasi terdahap kinerja 

pegawai di kantor Dinas Komunikasi dan Informatika Kabupaten Tanah Laut. 

 

 

Kata Kunci: Komunikasi Organisasi, Motivasi, Kinerja Pegawai  
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ABSTRACT 

 Laila Monada, 1710414620019, 2023, Effect of Organizational Communication and 

Motivation to Employee Performance in the Office of  Distict Communications and 

Information Technology Tanah Laut. Guided by Bachruddin Ali Akhmad and Yuanita 

Setyastuti. 

 The studied aims to determine and analyze the Influence of Organizational 

Communication (X1) and Motivation (X2) on Employee Performance in the Office of  Distict 

Communications and Information Technology Tanah Laut. 

 This study used a quantitative approach. This type of study is causal associative type. 

Samples taken as many as 37 people. The sample measurement technique is saturated 

sampling. Collecting data used a questionnaire, while data analysis used multiple linear 

regression and 95% confidence level. 

 The test result obtained with a value of p =  0,000 > 0,05 , t count > t table = 2,390 > 

2,0345 for Organizational Communication and t count > t table = 5,132 > 2,0345 for Motivation, 

F count 14.730 and Adjusted R2 = 0,433 so that the hypothesis is acceptable. This shows that a 

significant difference between Organizational Communication and Motivation to Employee 

Performance in the Office of  Distict Communications and Information Technology Tanah 

Laut. 

   

Keywords: Organizational Communication, Motivation, Employee Performance   
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