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ABSTRAK

PERBEDAAN ROLE STRESSOR PADA PEKERJA WORK FROM
ANYWHERE DAN WORK FROM OFFICE DI KALIMANTAN SELATAN

Ivania Yovita Brahmana

Sejak pandemi terjadi perubahan metode kerja, banyak perusahaan yang
menggunakan sistem kerja work from anywhere. Work from anywhere diteliti dapat
meningkatkan kepuasan dan motivasi kerja, hanya saja sistem kerja work from
anywhere juga meningkatkan role stressor pada pekerja akibat tidak dapat
memisahkan diri dari pekerjaan, sehingga penelitian ini bertujuan untuk
mengetahui perbedaan role stressor pada pekerja dengan sistem work from
anywhere dan work from office. Hipotesis yang diajukan adalah ada perbedaan role
stressor pada pekerja work from anywhere dan work from office. Pekerja dengan
sistem work from anywhere mempunyai tingkat role stressor lebih tinggi dari pada
pekerja dengan sistem work from office. Sample pada penelitian ini yaitu para
pekerja sebanyak 160 orang partisipan yang terdiri dari 80 orang partisipan dengan
sistem work from office dan sebanyak 80 orang partisipan dengan sistem work from
office. Jenis sampling pada penelitian ini menggunakan teknik accidental sampling.
Sedangkan metode pengumpulan data menggunakan skala role stressor. Hasil
penelitian menunjukan bahwa nilai uji independent T pada pekerja sistem work
from anywhere lebih tinggi daripada pekerja dengan sistem work from office di
Kalimantan selatan.

Kata kunci : role stressor, work from anywhere, work from office.



ABSTRAK

DIFFERENCES IN ROLE STRESSORS AMONG WORKERS WHO WORK
FROM ANYWHERE AND WORK FROM THE OFFICE IN SOUTH
KALIMANTAN

Ivania Yovita Brahmana

Since the pandemic, there has been a change in work methods, with many
companies adopting the work from anywhere system. Research shows that the work
from anywhere system can increase job satisfaction and motivation. However, it
also increases role stressors among workers because they cannot separate
themselves from work. Therefore, this study aims to determine the differences in
role stressors among workers who work from anywhere and work from office
systems. The proposed hypothesis is that there are differences in role stressors
among workers who work from anywhere and those who work from the office.
Workers under the work from anywhere system are hypothesized to have higher
levels of role stressors than workers under the work from office system. The sample
in this study consisted of 160 participants, comprising 80 participants under the
work from anywhere system and 80 participants under the work from office system.
The sampling technique used in this research was accidental sampling. The data
collection method involved the utilization of a role stressor scale. The research
results indicate that the independent T-test value for workers in the work from
anywhere system is higher than for workers in the work from office system in South
Kalimantan.

Keywords: role stressor, work from anywhere, work from office.
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