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ABSTRAK

Faisal, Yanti Aulia. 2023. Pengaruh Kepemimpinan Kepala Sekolah, Disiplin Kerja
dan Motivasi Berprestasi Guru Terhadap Kinerja Guru pada SMA Negeri
di Kota Banjarmasin. Tesis. Program Magister Administrasi Pendidikan
Universitas Lambung Mangkurat Banjarmasin. Pembimbing (1): Dr.
Darmiyati, M.Pd; (2): Dr. H. Metroyadi, S.H., M.Pd

Kata Kunci: Kepemimpinan Motivasi Berprestasi, Disiplin, Kinerja

Penelitian ini bertujuan untuk mendeskripsikan dan menganalisis: (1)
kepemimpinan kepala sekolah, disiplin kerja dan motivasi berprestasi guru dan
kinerja guru; (2) pengaruh kepemimpinan kepala sekolah dan disiplin kerja; (3)
pengaruh kepemimpinan kepala sekolah dan motivasi berprestasi; (4) pengaruh
kepemimpinan kepala sekolah dan kinerja; (5) pengaruh disiplin kerja dan kinerja;
(6) pengaruh motivasi berprestasi dan kinerja; (7) pengaruh kepemimpinan kepala
sekolah dan kinerja melalui disiplin kerja; (8) pengaruh kepemimpinan kepala
sekolah dan kinerja melalul motivasi berprestasi.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode penelitian
deskriptif dan teknik korelasional untuk menguji hubungan antara vanabel. Jumlah
sampel penelitian ini sebanyak 237 orang guru. Instrumen pengumpulan data yaitu
angket yang telah memenuhi syarat uji validitas dan reliabilitas. Uji prasyarat
analisis dengan uji normalitas, uji linieritas dan uji autokorelasi. Analisis data untuk
menguji hipotesis menggunakan analisis jalur (path analysis).

Hasil penelitian menunjukkan bahwa: (1) kepemimpinan kepala sekolah,
disiplin kerja dan motivasi berprestasi guru dan kinerja guru dalam kategori baik;
(2) ada pengaruh kepemimpinan kepala sekolah dan disiplin kerja sebesar 0,652;
(3) ada pengaruh kepemimpinan kepala sekolah dan motivasi berprestasi sebesar
0,470; (4) ada pengaruh kepemimpinan kepala sekolah dan kinerja sebesar 0,245,
(5) ada pengaruh disiplin kerja dan kinerja sebesar 0,303; (6) ada pengaruh motivasi
berprestasi dan kinerja sebesar 0,457; (7) ada pengaruh kepemimpinan kepala
sekolah dan kinerja melalui disiplin kerja sebesar 0,197; (8) ada pengaruh
kepemimpinan kepala sekolah dan kinerja melalui motivasi berprestasi sebesar
0215,

Saran dalam penelitian ini, kepada kepala sekolah agar dapat menjaga
suasana sekolah agar tetap kondusif, berpartisipasi dan memprioritas pembelajaran,
memberikan pujian/motivasi kepada guru agar dapat 'mempertahankan disiplin
kerja dan motivasi kerja serta kinerja guru. Saran kepada guru terus meningkatkan

disiplin dalam melayani masyarakat, kebutuhan kekuasaan, dan keterampilan
penilaian.
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ABSTRACT

Faisal. Yanti Aulia. 2023. The Influence Headmaster's Leadership, Work
Discipline, Achievement Motivation and Teacher Performance Senior
High School in Banjarmasin City. Thesis, Master Program of
Administration Management. Graduate Program University of Lambung
Mangkurat. Advisors (1): Dr. Darmiyati, M.Pd; (2): Dr. H. Metroyadi,
S.H., M.Pd

Keywords: Leadership, Discipline, Achicvement Motivation, Performance

This study aims to describe and analyze: 1) headmaster’s leadership, work
discipline, achievement motivation and teacher performance; 2) The influence of
leadership headmaster on work discipline; 3) The influence of headmaster’s
leadership on achievement motivation; 4) The influence of headmaster’s leadership
on teacher performance 5) The influence of work discipline on teacher
performance; 6) The influence achievement motivation on teacher performance; 7)
The influence headmaster’s leadership on teacher performance through work
discipline; 8) The Influence headmaster’s leadership on teacher performance
through achievement motivation.

This study uses a quantitative approach with descriptive correlation technique
for testing relationship among variables. The number of samples in this study was
237 teachers. The data collection instrument was a questionnaire that had met the
validity and reliability test requirements. Analysis prerequisite test with normality
test, linearity test and autocorrelation test. Data analysis to test the hypothesis using
path analysis.

The results showed that: 1) headmaster’s leadership, work discipline,
achievement motivation and teacher performance in good category 2) There 1s
direct influence of leadership headmaster on work discipline of 0,652; 3) There is
direct influence of headmaster’s leadership on achievement motivation 0f 0,470; 4)
There is direct influence of headmaster's leadership on teacher performance of
0,245 5) There is direct influence of work discipline on teacher performance of
0,303: 6) There is direct influence achievement motivation on teacher performance
of 0,457; 7) There is direct influence headmaster’s leadership on teacher
performance through work discipline of 0,197, 8) There is direct influence
headmaster’s leadership on teacher performance through achievement motivation
of 0,215.

Suggestions in this study, for headmaster to keep conducive climate in school,
learn participation and priority, always give motivation for teacher, and maintat
work discipline, achievement motivation on teacher performance. Su fPﬂt’ov;:\\\
teacher to improve discipline in serving the community, the need 6% 4
judgment skills.
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Terhadap Kinerja Guru Pada SMA Negeri di Kota Banjarmasin”. Tesis ini ditulis
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