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ABSTRAK

PERANAN JOB EMBEDDEDNESS TERHADAP KINERJA PERAWAT DI
RUMAH SAKIT DAERAH IDAMAN KOTA BANJARBARU

Alya Hufida

Peningkatan kualitas pelayanan kesehatan di rumah sakit sangat bergantung
pada kinerja perawat yang optimal. Namun, Kinerja perawat di Indonesia masuk ke
dalam kategori yang rendah yaitu berkisar 50% dan salah satu faktor yang
memengaruhinya adalah kecocokan individu pada tempat ia bekerja dan lingkungan
kerja. Penelitian ini bertujuan untuk mengetahui peranan Job Embeddednesss
terhadap Kinerja perawat di RSD Idaman Kota Banjarbaru. Hipotesis yang diajukan
adalah terdapat peranan job embeddedness terhadap kinerja perawat di RSD Idaman
Kota Banjarbaru. Sampel penelitian berjumlah 177 orang dengan Kriteria perawat
dan sedang bekerja di RSD Idaman Kota Banjarbaru. Penelitian ini bersifat
kuantitatif dengan menggunakan purposive sampling. Hasil penelitian
menunjukkan terdapat peranan antara Job Embeddedness terhadap Kinerja. Selain
itu, peran atasan dan budaya kerja juga memengaruhi kinerja perawat di RSD
Idaman Kota Banjarbaru. Individu yang merasa cocok dengan tempat dan rekan ia
bekerja, akan menetap pada organisasi untuk menghindari kehilangan sumber daya
sehingga individu akan meminimalisir tingkat stres dan kecemasan, serta memiliki
Kinerja yang baik.

Kata kunci : Job embeddedness, kinerja, perawat



ABSTRACT

THE ROLE OF JOB EMBEDDEDNESS IN JOB PERFORMANCE AMONG
NURSES AT RSD IDAMAN, A REGIONAL HOSPITAL, IN BANJARBARU CITY

Alya Hufida

Improving the quality of health services in hospitals is very dependent on the
optimal performance of nurses. However, the nurses’ job performance in Indonesia
Is in the low category, namely around 50%, and one of the factors that influences
this is the individual's suitability for the work place and the work environment. This
study aims to investigate the role of Job Embeddedness in Job Performance among
nurses at RSD Idaman, a regional hospital, in Banjarbaru City. The proposed
hypothesis is that there is a role of Job Embeddedness in Job Performance among
nurses at RSD Idaman, Banjarbaru City. The research sample consisted of 177
people with the criteria of being nurses and currently working at RSD Idaman,
Banjarbaru City. This study is quantitative research using purposive sampling. The
results showed that there was a role of Job Embeddedness in Job Performance.
Apart from that, the role of superiors and work culture also influenced the nurses’
Job Performance at RSD Idaman, Banjarbaru City. Individuals who felt compatible
with the work place and colleagues they work with would stay with the organization
to avoid losing resources so that the individuals would minimize stress and anxiety
levels, and have good Job Performance.

Keywords : Job embeddedness, job performance, nurse
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