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ABSTRAK

Ulfah, Ike. N.H. 2023. Hubungan antara Kepemimpinan Autentik dan Kepuasan
Kerja Guru melalui Iklim Organisasi dan Komitmen Organisasi sebagai
Variabel Perantara di SD Negeri Se-Kecamatan Tapin Tengah Kabupaten
Tapin. Tesis Program Magister Administrasi Pendidikan, Program
Pascasarjana, Universitas Lambung Mangkurat Banjarmasin. Pembimbing
I: Prof. Dr. Hj. Aslamiah, M.Pd.,Ph.D, Pembimbing Il : Drs. Sulaiman,
M.Pd., Ph.D

Kata Kunci : Kepemimpinan Autentik, Iklim Organisasi, Komitmen Organisasi,
Kepuasan Kerja

Kepuasan kerja guru menandakan pencapaian tugas dan tanggungjawab
seorang guru serta menjadi tolak ukur keberhasilan pendidikan secara luas dan
secara khusus menjadi bukti manajemen sekolah dalam membangun pendidikan
bagi masyarakat. Namun fenomena dilapangan menunjukkan kepuasan kerja guru
masih rendah. Berdasarkan hasil prasurvei yang dilaksanakan di beberapa SD
Negeri Kecamatan Tapin Tengah Kabupaten Tapin menunjukkan bahwa
ketidakpuasan kerja guru dilatarbelakangi oleh: kebijakan yang sering berubah
khususnya perubahan kurikulum, besaran tunjangan daerah jauh dibawah tunjangan
PNS fungsional lainnya, kurangnya kesempatan promosi, kebijakan dan keputusan
kepala sekolah dan lingkungan kerja yang kurang mendukung. Penelitian ini
bertujuan untuk menganalisis hubungan secara langsung maupun tidak langsung
kepemimpinan autentik, iklim organisasi dan komitmen organisasi terhadap
kepuasan kerja guru di SD Negeri Se-Kecamatan Tapin Tengah Kabupaten Tapin.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode
penelitian deskriptif. Populasi penelitian ini berjumlah 154 orang guru dengan
sampel sebanyak 112 orang guru. Instrumen pengumpulan data yaitu angket yang
telah memenuhi syarat uji validitas dan reliabilitas. Analisis data untuk menguji
hipotesis menggunakan analisis jalur (path analisis).

Hasil penelitian ini adalah ada hubungan langsung: (1) kepemimpinan
autentik kepala sekolah dan kepuasan kerja sebesar 0,298, (2) iklim organisasi dan
kepuasan kerja sebesar 0,386, (3) komitmen organisasi dan kepuasan kerja sebesar
0,352, (4) kepemimpinan autentik kepala sekolah dan iklim organisasi sebesar
0,715, (5) kepemimpinan autentik kepala sekolah dan komitmen organisasi sebesar
0,668 dan hubungan tidak langsung: (6) kepemimpinan autentik kepala sekolah dan
kepuasan kerja melalui iklim organisasi sebesar 0,271, (7) kepemimpinan autentik
kepala sekolah dan kepuasan kerja guru melalui komitmen organisasi sebesar
0,231.

Berdasarkan penelitian ini, guru diharapkan mengoptimalkan komunikasi
langsung dengan atasan, mengoptimalkan rasa memiliki terhadap sekolah tempat
bekerja, dan mengoptimalkan keahlian yang dimiliki agar berkesempatan
berprestasi serta berkontribusi terhadap rekan kerja maupun sekolah.
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ABSTRACT

Ulfah, Ike. N.H. 2023. Coreelation between Authentic Leadership and Teacher Job
Satisfaction through Organization Climate and Organizational
Commitment as Intermediaries Variable in Public Elementary Schools in
the Tapin Tengah Subdistrict Tapin District. Educational Administration
Master Program Thesis, Postgraduate Program, Lambung Mangkurat
University, Banjarmasin. Advisor | : Prof. Dr. Hj. Aslamiah, M.Pd.,Ph.D,
Advisor Il : Drs. Sulaiman, M.Pd., Ph.D

Keywords: Authentic Leadership, Organization Climate, Organizational
Commitment, Job Satisfaction

Teacher job satisfaction signifies the achievement of a teacher's duties and
responsibilities and is a measure of the success of education at large and specifically
evidence of school management in building education for the community.
However, the phenomenon in the field shows that teacher job satisfaction is still
low. Based on the results of a pre-survey conducted in several public primary
schools in Tapin Tengah Subdistrict, Tapin Regency, teachers' job dissatisfaction is
motivated by: frequent policy changes, especially curriculum changes, regional
allowances far below other functional civil servants' allowances, lack of promotion
opportunities, principal policies and decisions, and a less supportive work
environment. Objective study this for analyze connection in a manner direct or
indirect authentic leadership, organizational climate and organizational
commitment to job satisfaction teacher in Public Elementary Schools in the Tapin
Tengah District, Tapin Regency .

This study use a quantitative approach with descriptive research methods.
Population study this totaling 154 teachers with sample as many as 112 teachers.
The data collection instrument i.e questionnaire that has been fulfili validity and
reliability test requirements . Data analysis for test is hypothesis use path analysis.

Research results are there is directly correlation between: (1) principal
authentic leadership and job satisfaction of 0.298, (2) organization climate and job
satisfaction of 0.386, (3) organizational commitment and job satisfaction of 0.352,
(4) principal authentic leadership and organization climate of 0.715, (5) principal
authentic leadership and organizational commitment of 0.668 and relationship
indirect : (6) principal authentic leadership and job satisfaction through
organization climate of 0.271, (7) principal authentic leadership and job satisfaction
teacher through organizational commitment of 0.231.

Based on this research, teachers are expected to optimize direct
communication with superiors, optimize their sense of belonging to the school
where they work, and optimize their expertise so that they have the opportunity to
excel and contribute to colleagues and schools.
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