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ABSTRAK 

 

 Eka Prameswari, 2010412220017, 2024. Pengaruh Reward dan Punishment 

Terhadap Kinerja Karyawan pada PT. Hasrat Jaya Utama, di bawah bimbingan: 

Rizki Muslim Hidayat. 

 Reward berupa gaji dan bonus, kesejahteraan, dan penghargaan membuat 

karyawan merasa lebih dihargai dan berdampak pada kinerja karyawan. Penelitian 

ini menggambarkan bagaimana tingkatan reward, punishment, serta kinerja 

karyawan. Selain itu juga menguji pengaruh reward dan punishment terhadap 

kinerja karyawan. 

 Penelitian ini menggunakan pendekatan kuantitatif, lokasi penelitian di PT. 

Hasrat Jaya Utama yang terletak di Kota Banjarmasin. Sampel ditetapkan sebanyak 

68 orang menggunakan rumus slovin dengan teknik simpel random sampling. 

Kuesioner digunakan untuk pengumpulan data dan analisis data menggunakan 

regresi linier berganda. 

 Hasil penelitian menunjukkan reward berpengaruh signifikan secara parsial 

terhadap kinerja karyawan pada PT. Hasrat Jaya Utama, punishment berpengaruh 

tidak signifikan secara parsial terhadap kinerja karyawan pada PT. Hasrat Jaya 

Utama, reward dan punishment secara simultan berpengaruh terhadap kinerja 

karyawan pada PT. Hasrat Jaya Utama. 

Kata kunci: Reward, punishment, kinerja karyawan 
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ABSTRACT 

 

Eka Prameswari, 2010412220017, 2024. The Effect of Reward and 

Punishment on Employee Performance at PT Hasrat Jaya Utama, under the 

guidance of: Rizki Muslim Hidayat. 

 Rewards in the form of salaries and bonuses, welfare, and awards make 

employees feel more valued and have an impact on employee performance. This 

study describes how the level of reward, punishment, and employee performance. 

In addition, it also examines the effect of reward and punishment on employee 

performance. 

 This research uses a quantitative approach, the research location is at PT 

Hasrat Jaya Utama which is located in Banjarmasin City. The sample was 

determined as many as 68 people using the slovin formula with simple random 

sampling technique. Questionnaires were used for data collection and data analysis 

using multiple linear regression. 

 The results showed that reward has a partially significant effect on 

employee performance at PT. Hasrat Jaya Utama, punishment has a partially 

insignificant effect on employee performance at PT. Hasrat Jaya Utama, reward 

and punishment simultaneously affect employee performance at PT. Hasrat Jaya 

Utama. 

Keywords: Reward, punishment, employee performance 
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