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ABSTRACT 

Amalia Husna, The Influence of Psychological Empowerment on Employee Performance 

Mediated by Work Engagement (Study of Education Personnel Affected by 

Equalization of Echelon III and IV Positions at Antasari State Islamic University, 

Banjarmasin). Advisor. Zakhyadi Arifin. 

Keywords: psychological empowerment, employee performance, work engagement. 

This research aims to determine and analyze the influence of psychological 

empowerment on employee performance, psychological empowerment on work engagement, 

work engagement on employee performance, and the influence of psychological 

empowerment on employee performance through work engagement on educational staff 

affected by the equalization of Echelon III and IV positions at UIN Antasari Banjarmasin. 

This research is quantitative research with an explanatory research approach. This 

research method uses a questionnaire with 55 populations and all of them are sampled as 

respondents by testing hypotheses using SEM-PLS. 

The results of the study concluded that (i) psychological empowerment had a positive 

effect on employee performance, (ii) psychological empowerment had a positive effect on 

work engagement, (iii) work engagement had a positive effect on employee performance, 

and (iv) psychological empowerment had a positive effect on employee performance through 

work engagement. 

Banjarmasin, March 21, 2024 
Approved by: 
Head of Language Center 

Dr. Jumariati, M. Pd. 
NIP. 197608062001122002 
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ABSTRAK 

Amalia Husna, Pengaruh Psychological empowerment  terhadap Employee Performance 

Dimediasi Work Engagement (Studi pada Tenaga Kependidikan yang Terdampak 

Penyetaraan Jabatan Eselon III dan IV pada Universitas Islam Negeri Antasari 

Banjarmasin). Zakhyadi Ariffin (Pembimbing). 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh antara 

psychological empowerment terhadap employee performance, psychological 

empowerment terhadap work engagement, work engagement terhadap employee 

performance, pengaruh psychological empowerment terhadap employee performance 

melalui work engagement pada tenaga kependidikan yang terdampak penyetaraan 

jabatan Eselon III dan IV di UIN Antasari Banjarmasin. 

Penelitian ini merupakan penelitian kuantitatif dengan pendekatan explanatory 

research. Metode penelitian ini menggunakan kuesioner dengan 55 populasi dan 

semuanya menjadi sampel sebagai responden dengan pengujian hipotesis menggunakan 

SEM-PLS. 

Hasil penelitian menyimpulkan bahwa (i) psychological empowerment 

berpengaruh positif terhadap employee performance, (ii) psychological empowerment 

berpengaruh positif terhadap work engagement, (iii) work engagement berpengaruh 

positif terhadap employee performance, dan (iv) psychological empowerment 

berpengaruh positif terhadap employee performance melalui work engagement. 

Kata Kunci : psychological empowerment, employee performance, work engagement. 
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