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ABSTRACT

Endah Lestari (2023). The Effect of Leader Member Exchange on Employee
Performance at PT Jhonlin Baratama through Job Satisfaction
Advisor: Akhid Yulianto

The research aims to examine the influence of leader member exchange on
employee performance and the effect of leader member exchang'e on employee
performance through at PT Jhonlin Baratama through Job Satisfaction.

The type of this research is quantitative with causal approach to determine the
relationship between variables or the influence of independent variables on
dependent variable. The population in this research amounted to 2043 employees
at PT Jhonlin Baratama. The sampling technique used in this research is probability
sampling with simple random sampling technique. The respondent of this research
amount do 65 employees at PT Jhonlin Baratama. The data collection technique
used in this research is a questionnaire distributed online. The data analysis

technique used in this reseaacrh is path analysis with the application of the SPSS
Statistic 26 program.

The results in this study prove leader member exchange has effect (directly and
significantly) on employee performance, job satisfaction has an effect (directly and
significantly) on employee performance, leader member exchange has an effect
(directly and significantly) employee performance and testing the partial effect,
mediating job satisfaction , partly the influence of leader member exchange on
employee performance at PT Jhonlin Baratama.

Keywords : Leader Member Exchange, Employee Performance, Job Satisfaction
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ABSTRAK

Endah Lestari (2023). Pengaruh Leader Member Exchange terhadap Kinerja
Karyawan PT Jhonlin Baratama melalui Job Satisfaction

Pembimbing: Akhid Yulianto

Penelitian ini bertujuan untuk menguji pengaruh /eader member exc/?ange
terhadap kinerja karyawan dan pengaruh /eader member exchange terhadap kinerja
karyawan PT Jhonlin Baratama melalui Job Satisfaction.

Penelitian ini menerapkan pendekatan kuantitatif dalam menguji keterkaitan
antar variabel penelitian terhadap objek yang diteliti. Populasi pada penelitian ini
berjumlah 2043 karyawan pada PT Jhonlin Baratama. Teknik pengambilan sampel
yang digunakan dalam penelitian ini adalah probability sampling dengan teknik
simple random sampling. Responden pada penelitian ini berjumlah 65 orang
karyawan pada PT Jhonlin Baratama. Teknik pengumpulan data menggunakan
kuesioner yang disebarkan secara online. Teknik analisis data yang digunakan
dalam penelitian ini adalah analisis jalur dengan aplikasi program SPSS Statistic
26.

Hasil pada penelitian ini adalah leader member exchange berpengaruh
(langsung dan signifikan) terhadap kinerja karyawan, job satisfaction berpengaruh
(langsung dan signifikan) terhadap kinerja karyawan, leader member exchange
berpengaruh (langsung dan signifikan) terhadap job satisfaction, pengujian
pengaruh sebagian, job satisfaction memediasi sebagian pengaruh /eader member
exchange terhadap Kinerja Karyawan PT Jhonlin Baratama.

Kata Kunci : Leader Member Exchange, Kinerja Karyawan, _Job Satisfaction
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