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Abstract 

Ahmad Maulana Asfiya (2023), The Influence of Training Education (Training) 

and Career Development on Employee Performance at the Office of the Ministry of 

Religion, Tabalong Regency, South Kalimantan. Supervisor: Abdurrahman 

Sadikin. 

The purpose of this research is to determine and analyze (1) the influence of 

education and training (Diklat) on performance (2) the influence of career 

development on performance (3) the influence of education and training (Diklat) 

and career development on employee performance 

This study uses a quantitative approach. The respondents in this study were 54 

employees of the Ministry of Religion, Tabalong Regency. The sampling technique 

used is saturated sampling. The data collection technique uses a questionnaire 

where the results are processed using SPSS 21. 

The research results show that the education and training (Diklat) variable has a 

significant positive effect on performance; the career development variable has a 

significant positive effect on performance; Education and training (Diklat) and 

career development variables influence the performance of employees of the 

Ministry of Religion, Tabalong Regency. 

 

Keywords: Education and Training (Diklat), Career Development, Performance  
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ABSTRAK 

 

Ahmad Maulana Asfiya (2023), Pengaruh Pendidikan Pelatihan (Diklat) Dan 

Pengembangan Karier Terhadap Kinerja Pegawai Di Kantor Kementerian Agama 

Kabupaten Tabalong Kalimantan Selatan. Pembimbing: Abdurrahman Sadikin. 

Tujuan dilakukannya penelitian ini adalah untuk mengetahui dan 

menganalisis (1) pengaruh pendidikan dan pelatihan (Diklat) terhadap kinerja (2) 

pengaruh pengembangan karir terhadap kinerja (3) pengaruh pendidikan dan 

pelatihan (Diklat) dan pengembangan karir terhadap kinerja pegawai 

Penelitian ini menggunakan pendekatan kuantitatif. Responden dalam 

penelitian ini adalah 54 pegawai Kementerian Agama Kabupaten Tabalong. Teknik 

sampling yang digunakan adalah sampling jenuh. Teknik pengumpulan data 

menggunakan kuesioner yang mana hasilnya diolah menggunakan SPSS 21. 

Hasil penelitian menunjukkan bahwa variabel pendidikan dan pelatihan 

(Diklat) berpengaruh positif signifikan terhadap kinerja; variabel pengembangan 

karir berpengaruh positif signifikan terhadap kinerja; variabel pendidikan dan 

pelatihan (Diklat) dan pengembangan karir berpengaruh terhadap kinerja pegawai 

Kementerian Agama Kabupaten Tabalong. 

 

Kata Kunci: Pendidikan dan Pelatihan (Diklat), Pengembangan Karir, Kinerja  
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