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ABSTRAK

Emma Natalia Huwae, 1910412120005, 2023. Pengaruh Disiplin Kerja dan Stres
Kerja Terhadap Kinerja Karyawan PT. KB Finansia Multifinance, di bawah
bimbingan: Hairudinor

Kinerja karyawan merupakan salah satu penentu keberhasilan dan
kelangsungan hidup suatu perusahaan. Sumber daya manusia, hal yang harus
diperhatikan perusahaan untuk meningkatkan nilai bisnis. Penelitian ini
menggambarkan dan menguji pengaruh disiplin kerja dan stress kerja terhadap
kinerja karyawan. Lokasi penelitian di PT. KB Finansia Multifinance, Banjarbaru,
Kalimantan Selatan. Sampel yang diambil sebanyak 33 responden dengan
menggunakan desain penelitian survei. Pengujian hipotesis menggunakan regresi
linear berganda dan uji koefisien determinasi. Hasil penelitian ini menunjukkan
bahwa secara parsial disiplin kerja memiliki pengaruh positif dan signifikan
terhadap kinerja karyawan, secara parsial stress kerja memiliki pengaruh negatif
dan signifikan terhadap kinerja karyawan, secara simultan disiplin kerja dan stress
kerja berpengaruh signifikan terhadap kinerja karyawan PT. KB Finansia
Multifinance.

Kata kunci: Disiplin Kerja, Stres Kerja, Kinerja Karyawan
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ABSTRACT

Emma Natalia Huwae, 1910412120005, 2023. The Effect of Work Discipline and
Work Stress on Employee Performance of PT. KB Finansia Multifinance, under
the guidance: Hairudinor

Employee performance is a determinant of the success and survival of a
company. Human resources, things that companies must pay attention to increase
business value. This research describes and tests the influence of work discipline
and work stress on employee performance. Research location at PT KB Finansia
Multifinance, Banjarbaru, South Kalimantan. The sample taken was 33
respondents using a survey research design. Hypothesis testing uses multiple
linear regression and coefficient of determination test. The research result show
that work discipline has a positive and significant effect, while work stress has a
negative and significant effect. Simultaneously work discipline and work stress
have a positive and significant effect on the performance of PT KB Finansia
Multifinance.

Keywords: Work Discipline, Work Stress, Employee Performance.
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