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ABSTRACT 

Nita Dui Astuti (2024). The Influence of Job Satisfaction and Organizational 

Commitment on Employee Performance (Study at PT. Gagah Putera Satria 

Banjarmasin). Supervisor: Meiske Claudia 

This research was conducted with the aim of analyzing (1) the simultaneous 

influence of Job Satisfaction and Organizational Commitment on Employee 

Performance at PT. Gallant Putera Satria Banjarmasin. (2) The Effect of Job 

Satisfaction on Employee Performance at PT. Gallant Putera Satria Banjarmasin. 

(3) The Influence of Organizational Commitment on Employee Performance at PT. 

Gallant Putera Satria Banjarmasin. 

This research uses quantitative methods. The population in this study were 

30 employees at PT. Gallant Putera Satria Banjarmasin. Sampling in this research 

used the entire number of samples, the technique used was non-probability 

sampling using the saturated sample method. Data collection techniques using 

observation, interviews and questionnaires. The data analysis technique uses 

multiple linear regression. 

The results of this research prove that: (1) Job Satisfaction and 

Organizational Commitment simultaneously have a significant influence on 

Employee Performance at PT. Gagah Putera Satria Banjarmasin, (2) Job 

satisfaction does not have a significant effect on employee performance at PT. 

Gallant Putera Satria Banjarmasin. (3) Organizational Commitment has a 

significant effect on Employee Performance at PT. Gallant Putera Satria 

Banjarmasin. 

 

Keywords: Job Satisfaction, Organizational Commitment, Employee Performance 
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ABSTRAK 

Nita Dui Astuti (2024). Pengaruh Kepuasan Kerja dan Komitmen Organisasional 

Terhadap Kinerja Karyawan  (Studi Pada PT. Gagah Putera Satria Banjarmasin). 

Pembimbing: Meiske Claudia  

Penelitian ini dilakukan bertujuan untuk menganalisis (1) pengaruh secara 

Simultan Kepuasan Kerja dan Komitmen Organisasonal Terhadap Kinerja 

Karyawan pada PT. Gagah Putera Satria Banjarmasin. (2) Pengaruh Kepuasan 

Kerja Terhadap Kinerja Karyawan Pada PT. Gagah Putera Satria Banjarmasin. (3) 

Pengaruh Komitmen Organisasional Terhadap Kinerja Karyawan Pada PT. Gagah 

Putera Satria Banjarmasin. 

Penelitian ini menggunakan metode kuantitatif. Populasi dalam penelitian 

ini adalah 30 karyawan Pada PT. Gagah Putera Satria Banjarmasin. Pengambilan 

sampel dalam penelitian ini menggunakan seluruh jumlah sampel, teknik yang 

digunakan adalah non probability sampling dengan menggunakan metode sampel 

jenuh. Teknik pengumpulan data dengan observasi, wawancara dan kuesioner. 

Teknik analisis data menggunakan regresi linear berganda.  

Hasil penelitian ini membuktikan bahwa: (1) Kepuasan Kerja dan 

Komitmen Organisasional secara Simultanberpengaruh signifikan terhadap Kinerja 

Karyawan Pada PT. Gagah Putera Satria Banjarmasin, (2) Kepuasan Kerja tidak 

berpengaruh signifikan terhadap Kinerja Karyawan Pada PT. Gagah Putera Satria 

Banjarmasin. (3) Komitmen Oganisasional berpengaruh signifikan terhadap 

Kinerja Karyawan Pada PT. Gagah Putera Satria Banjarmasin.  

 

Kata Kunci: Kepuasan Kerja, Komitmen Organisasional , Kinerja Karyawan
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