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ABSTRAK

HUBUNGAN LINGKUNGAN KERJA DENGAN BEBAN KERJA PERAWAT
DI RAWAT INAP RSD IDAMAN KOTA BANJARBARU

Maharani, Novadiani Karisma

Latar Belakang: Beban kerja dipengaruhi oleh lingkungan kerja. Beban kerja yang
rendah juga disebabkan oleh lingkungan kerja yang meningkat. Hal ini dapat
berdampak pada kinerja perawat. Oleh karena itu, memperhatikan lingkungan
kerja perawat merupakan hal yang penting dalam pelayanan kesehatan.

Tujuan: Mengetahui hubungan lingkungan kerja dengan beban kerja perawat di
Rawat Inap RSD Idaman Kota Banjarbaru.

Metode: Penelitian kuantitatif dengan desain korelasional dan pendekatan cross
sectional. Dengan menggunakan teknik stratified random sampling kepada 112
perawat di 7 ruang rawat inap Rumah Sakit Daerah Idaman Kota Banjarbaru.
Pengambilan data menggunakan lembar kuesioner.

Hasil: Hasil penelitian menunjukan didapatkan rata-rata lingkungan kerja yaitu
86,21 dan rata-rata beban kerja perawat yaitu 22,96. Hasil analisis dengan korelasi
spearman didapatkan, tidak ada hubungan yang signifikan antara lingkungan kerja
dengan beban kerja perawat dengan P-value 0,000>0,05.

Pembahasan: Adanya penurunan lingkungan kerja perawat dalam bekerja tidak
mempengaruhi beban kerja perawat. Beban kerja perawat dapat terjadi karena
dipengaruhi faktor lain yaitu kepuasan perawat, turnover, stress kerja dan
produktivitas.

Kata Kunci: Beban Kerja, Lingkungan Kerja, Perawat
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ABSTRACT

The Relationship Between Work Environment And Nurse Workload

At Inpatient Idaman Hospital in Banjarbaru City

Maharani, Novadiani Karisma

Background: Workload is influenced by the work environment. The low workload
is also caused by an improved work environment. This can have an impact on
nurse performance. Therefore, paying attention to the work environment of nurses
is important in health services.

Objective: To determine the relationship between the work environment and the
workload of nurses at the Idaman Hospital in Banjarbaru City.

Methods: Quantitative study with a correlational design and a cross-sectional
approach. By using a stratified random sampling technique to 112 nurses in 7
inpatient rooms at Idaman Hospital in Banjarbaru City. Retrieval of data using a
guestionnaire sheet.

Results: The results showed that the average work environment was 86.21 and
the average nurse's workload was 22.96. The results of the analysis with
Spearman's correlation found that there was no significant relationship between
the work environment and the workload of nurses with a P-value of 0.000> 0.05.

Discussion: A decrease in the work environment of nurses at work does not affect
the workload of nurses. Nurse workload can occur because it is influenced by other
factors, namely nurse satisfaction, turnover, work stress and productivity.

Keywords: Nurse, Work Environment, Workload
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