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ABSTRACT

Adi Prasetya Wardana, The Effect of Transformational Leadership on Employee
Performance Through Intrinsic Motivation and Organizational Citizenship Behavior as
Intervening Variables (Study at the Jakarta Religious High Court). Hastin Umi Anisah
(Supervisor).

This study aims to determine and analyze the effect between transformational
leadership (X) as an independent variable on employee performance (X2) as the dependent
variable with intrinsic motivation (Z1) and Organizational Citizenship Behavior (OCB)
(Z2) as mediating variables at the Jakarta Religious High Court.

This research method uses a questionnaire with 100 employees of the Jakarta
Religious High Court as a total sample. To determine the correlation between variable X
and variable Y through variables Z1 and Z2 using structural equation modeling (SEM)
analysis techniques, and processed with the SmartPLS 3.0 program.

The results concluded that transformational leadership has a positive and
significant effect on intrinsic motivation. Transformational leadership has a positive and
significant effect on OCB. Transformational leadership has a positive and significant effect
on employee performance. Intrinsic motivation has a positive and significant effect on
OCB. Intrinsic motivation has a positive and significant effect on employee performance.
OCB has a positive and significant effect on employee performance. Transformational
leadership has a positive and significant effect on employee performance through intrinsic
motivation. Transformational leadership has a positive and significant effect on employee
performance through OCB. Intrinsic motivation has a positive and significant effect on
employee performance through OCB.

Keywords: transformational leadership, employee performance, intrinsic motivation,
organizational citizenship behavior (OCB).



ABSTRAK

Adi Prasetya Wardana, Pengaruh Transformational Leadership Terhadap Employee
Performance Melalui Intrinsic Motivation Dan Organizational Citizenship Behavior Sebagai
Variabel Intervening (Studi Pada Pengadilan Tinggi Agama Jakarta). Hastin Umi Anisah
(Pembimbing).

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh antara
transformational leadership (X) sebagai variabel independen terhadap employee performance (X2)
sebagai variabel dependen dengan infrinsic motivation (Z1) dan Organizational Citizenship
Behavior (OCB) (Z2) sebagai variabel mediasi
pada Pengadilan Tinggi Agama Jakarta.

Metode penelitian ini menggunakan kuesioner dengan 100 pegawai Pengadilan Tinggi
Agama Jakarta sebagai sampel total. Pengukuran variabel menggunakan teknik Skala Likert dengan
skala bobot dari 1 sampai 5. Untuk mengetahui korelasi antara variabel X terhadap variabel Y
melalui variabel Z1 dan Z2 menggunakan teknik analisa structural equation modeling (SEM), dan
diolah dengan program SmartPLS 3.0.

Hasil penelitian menyimpulkan bahwa transformational leadership berpengaruh positif
dan signifikan terhadap intrinsic motivation. Transformational leadership berpengaruh positif dan
signifikan terhadap OCB. Transformational leadership berpengaruh positif dan signifikan terhadap
employee performance. Intrinsic motivation berpengaruh positif dan signifikan terhadap OCB.
Intrinsic motivation berpengaruh positif dan signifikan terhadap employee performance. OCB
berpengaruh positif dan signifikan terhadap employee performance. Transformational leadership
berpengaruh positif dan signifikan terhadap employee performance melalui intrinsic motivation.
Transformational leadership berpengaruh positif dan signifikan terhadap employee performance
melalui OCB. Intrinsic motivation berpengaruh positif dan signifikan terhadap employee
performance melalui OCB.

Kata kunci: transformational leadership, employee performance, intrinsic motivation,
organizational citizenship behavior (OCB).
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