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ABSTRACT

Annisa Rahmi Hayati (2023). The Effect of Work Discipline and Work Motivation
on the Performance of Honorary at Transportation Office Banjarmasin.
Supervisor: Ahmad Rifani.

This research aims (1) to know and analyze the effect of work discipline and
work motivation on the performance of honorary employees at Transportation
Office Banjarmasin; (2) to know and analyze the effect of work discipline on the
performance of honorary employees at Transportation Office Banjarmasin; (3) to
know and analyze the effect of work motivation on the performance of honorary

employees at Transportation Office Banjarmasin.

This type of research uses quantitative methods and the technique of
collecting data is using questionnaires. The respondents in this research were 76
honorary employees of Transportation Office Banjarmasin. The sampling
technique uses Random Sampling. Data is processed using multiple linear

regression.

The results of this research prove the diract relationship between work
discipline and work motivation on the performance of honorary. Based on the
results of the F test indicates that both of this variables effect simultaneously
employee performance. At the t test it is found that each variable has effect partially

to employee performance.

Keyword: Work Discipline, Work Motivation, Performance Employee



ABSTRAK

Annisa Rahmi Hayati (2023). Pengaruh Disiplin Kerja dan Motivasi Kerja terhadap
Kinerja Pegawai Honorer pada Dinas Perhubungan Kota Banjarmasin.

Pembimbing: Ahmad Rifani.

Penelitian ini bertujuan untuk (1) mengetahui dan menganalisa pengaruh
disiplin kerja dan motivasi kerja terhadap kinerja pegawai honorer Dinas
Perhubungan Kota Banjarmasin; (2) mengetahui dan menganalisa pengaruh disiplin
kerja terhadap kinerja pegawai honorer Dinas Perhubungan Kota Banjarmasin; (3)
mengetahui dan menganalisa pengaruh motivasi kerja terhadap kinerja pegawai

honorer Dinas Perhubungan Kota Banjarmasin.

Jenis penelitian ini menggunakan metode kuantitatif dan teknik
pengumpulan data menggunakan kuesioner. Responden penelitian ini berjumlah 76
orang pegawai homorer Dinas Perhubungan Kota Banjarmasin. Teknik
pengambilan sampel menggunakan Random Sampling. Data diolah dengan

menggunakan regresi linear berganda.

Hasil penelitian ini membuktikan hubungan langsung antara disiplin kerja
dan motivasi kerja terhadap kinerja pegawai honorer. Berdasarkan hasil uji F
menunjukkan bahwa kedua variabel tersebut berpengaruh secara simultan terhadap
Kinerja pegawai. Pada uji t ditemukan bahwa masing-masing variabel berpengaruh

secara parsial ternadap Kinerja pegawai.

Keyword: Disiplin Kerja, Motivasi Kerja, Kinerja Pegawai
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