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ABSTRAK 

Trisno Aji, 2023. Pengaruh Kepemimpinan Transformasional, Supervisi Akademik 

Dan Komitmen Kerja Terhadap Disiplin Guru SDN Di Kecamatan 

Banjarmasin Selatan. Tesis Program Magister Administrasi Pendidikan, 

Program Pascasarjana, Universitas Lambung Mangkurat Banjarmasin. 

Pembimbing I: Prof. Dr. Hj. Aslamiah, M.Pd, Ph.D, Pembimbing II : Dr. Hj. 

Mahrita 

Kata Kunci :  Kepemimpinan Transformasional, Supervisi Akademik, Komitmen 

Kerja, Disiplin Kerja 

 

Keberhasilan suatu sistem pendidikan bergantung pada kedisiplinan seorang 

guru, yang merupakan tulang punggung sistem pendidikan. Disiplin adalah sikap 

kesediaan dan kerelaan seseorang untuk mematuhi dan mentaati norma-norma 

peraturan yang berlaku di sekitarnya. Banyak kekeliruan yang menyatakan dirinya 

sebagai guru yang profesional sementara guru tersebut tidak disiplin. Disiplin juga 

dipengaruhi beberapa faktor yaitu kepemimpinan transformasionl kepala sekolah, 

supervise akademik dan komitmen kerja. Tujuan penelitian ini untuk menganalisis 

pengaruh secara langsung dan tidak langsung antara kepemimpinan 

transformasional, supervsisi akademik dan komitmen kerja terhadap disiplin guru 

SD Negeri di Kecamatan Banjarmasin Selatan 

Penelitian ini merupakan penelitian dengan pendekatan kuantitatif. Populasi 

penelitian adalah seluruh guru SD Negeri di Kecamatan Banjarmasin Selatan  

sebanyak 312 orang dengan sampel sebanyak 175 orang ditentukan menggunakan 

Proportional Random Sampling. Data dikumpulkan melalui kuesioner dan 

dokmentasi kemudian dianalisis secara statistik deskriptif dan inferensial melalui 

SPSS.  

Hasil penelitian ini menunjukan bahwa nilai koefisien regresi variabel adalah 

angka positif seperti kepemimpinan transformasional kepala sekolah dengan 

disiplin guru sebesar 0,337, supervisi akademik dengan disiplin kerja sebesar 0,334, 

komitmen kerja dengan disiplin guru sebesar 0,296, kepemimpinan 

transformasional dengan komitmen kerja sebesar 0,395, dan supervise akademik 

terhadap komitmen kerja sebesar 0,495, Selain itu juga didapatkan pengaruh tidak 

langsung kepemimpinan transformasional terhadap disiplin kerja melalui komitmen 

kerja sebesar 0,116 dan supervise akademik terhadap disiplin guru melalui 

komitmen kerja sebesar 0,146. 

Berdasarkan hasil penelitian ini disarankan kepada kepala sekolah dan guru 

dapat meningkatkan atau membangkitkan lagi semangat para guru dengan menjalin 

hubungan baik sesama guru seperti adanya rasa saling percaya dan saling dukung 

antar guru dapat menciptakan disiplin kerja yang baik pula, bagi guru untuk selalu 

berkomitmen terhadap pekerjannya, meningkatkan rasa tulus dalam bekerja, 

menjaga kedisiplinan kerjanya, bekerja sesuai dengan prosedur yang telah 
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ditetapkan dan keberanian dalam memberikan saran atau masukan yang berguna 

untuk kemajuan sekolah.  

ABSTRACT 

Trisno Aji, 2023.The Influence of Transformational Leadership, Academic 

Supervision and Work Commitment on Elementary School Teacher Discipline 

in South Banjarmasin District. Thesis of the Master's Program in Educational 

Administration, Postgraduate Program, Universitas Lambung Mangkurat 

Banjarmasin. Supervisor I: Prof. Dr. Mr. Aslamiah, M.Pd, Ph.D, Supervisor 

II: Dr. Mr. Mahrita 

Keywords: Transformational Leadership, Academic Supervision, Work 

Commitment, Work Discipline 

 The success of an education system depends on the discipline of a teacher, 

who is the backbone of the education system. Discipline is a person's willingness 

and readiness to obey and comply with the regulatory norms that apply around him. 

There are many mistakes that claim they are professional teachers while the teachers 

are undisciplined. Discipline is also influenced by several factors, namely the 

principal's transformational leadership, academic supervision and work 

commitment. The aim of this research is to analyze the direct and indirect influence 

of transformational leadership, academic supervision and work commitment on the 

discipline of state elementary school teachers in South Banjarmasin District. 

This research is research with a quantitative approach. The research 

population was all state elementary school teachers in South Banjarmasin District 

as many as 312 people with a sample of 175 people determined using Proportional 

Random Sampling. Data was collected through questionnaires and documentation 

and then analyzed descriptively and inferentially using SPSS. 

The results of this research show that the variable regression coefficient 

values are positive numbers such as the principal's transformational leadership with 

teacher discipline of 0.337, academic supervision with work discipline of 0.334, 

work commitment with teacher discipline of 0.296, transformational leadership 

with work commitment of 0.395, and academic supervision on work commitment 

of 0.495. Apart from that, there was also an indirect effect of transformational 

leadership on work discipline through work commitment of 0.116 and academic 

supervision on teacher discipline through work commitment of 0.146. 

Based on the results of this research, it is recommended that school principals 

and teachers can increase or revive the enthusiasm of teachers by establishing good 

relationships between teachers, such as a sense of mutual trust and mutual support 

between teachers, which can also create good work discipline, for teachers to 

always be committed to their work, increasing a sense of sincerity in work, 
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maintaining work discipline, working in accordance with established procedures 

and courage in providing suggestions or input that are useful for school progress.  
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