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ABSTRAK

Ridha Affandy, 2020420310005, 2023. Pengaruh Budaya Organisasi, Kompetensi
Dan Reward Terhadap Kinerja Karyawan Pada Kantor Jasa Penilai Publik (KJPP) Di
Banjarmasin, di bimbing oleh Hairudinor.

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh parsial dan
simultan antara Budaya Organisasi, Kompetensi dan Reward terhadap Kkinerja
karyawan pada Kantor Jasa Penilai Publik (KJPP) di Banjarmasin.

Lokasi penelirian di Kantor Jasa Penilai Publik (KJPP) di Banjarmasin,
sampel penelitan 72 responden, dengan karakteristik responden adalah karyawan
KJPP yang ada di Banjarmasin. Kuesioner digunakan untuk pengumpulan data dan
pengolahan data untuk menguji hipotesis. Selanjutnya, pengujian hipotesis
menggunakan analisis Regresi linier Berganda.

Hasil penelitian adalah Budaya Organisasi berpengaruh tidak signifikan
terhadap kinerja karyawan, Kompetensi berpengaruh tidak signifikan terhadap
Kinerja Karyawan, Reward berpengaruh signfikan terhadap kinerja, dan Budaya
Organisasi, Kompetensi, dan Reward secara simultan berpengaruh signifikan
terhadap Kinerja Karyawan.

Kata kunci : Budaya Organisasi, Kompetensi, Reward, Kinerja Karyawan



ABSTRACT

Ridha Affandy, 2020420310005, 2023. The Influence of Organizational
Culture, Competency and Rewards on Employee Performance at the Public
Appraisal Services Office (Kjpp) in Banjarmasin, Guided by Hairudinor.

The aim of this research is to determine the partial and simultaneous
influence of Organizational Culture, Competence and Rewards on employee
performance at the Public Appraisal Services Office (KJPP) in Banjarmasin.

The research location was at the Public Appraisal Services Office (KJPP)
in Banjarmasin, the research sample was 72 respondents, with the characteristics of
the respondents being KJPP employees in Banjarmasin. Questionnaires are used for
data collection and data processing to test hypotheses. Next, hypothesis testing uses
multiple linear regression analysis.

The results of the research are that Organizational Culture has an
insignificant effect on employee performance, Competency has an insignificant effect
on Employee Performance, Rewards have a significant effect on performance, and
Organizational Culture, Competency and Rewards simultaneously have a significant
effect on Employee Performance.

Keywords: Organizational Culture, Competency, Rewards, Employee Performance
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