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ABSTRAK 

 

Putra, Riki Anggara. 2024. Hubungan Iklim Kerja, Motivasi Kerja dan Komitmen 

Kerja terhadap Kepuasan Kerja Guru SD Negeri Terakreditasi A di 

Kecamatan Martapura Kabupaten Banjar. Tesis Program Magister 

Administrasi Pendidikan, Program Pascasarjana Universitas Lambung 

Mangkurat Banjarmasin. Pembimbing (I) Prof. Drs. Ahmad Suriansyah, 

M.Pd., Ph.D (II) Dr. Metroyadi, SH, M.Pd. 

 

Kata Kunci: Iklim Kerja, Motivasi Kerja, Komitmen Kerja, Kepuasan Kerja 

 

Kepuasan kerja adalah sikap suatu bentuk rasa puas dan bahagia akan 

pekerjaannya saat ini. Iklim kerja dan motivasi kerja dapat mempengaruhi guru 

dalam melaksanakan  tugasnya dengan komitmen terhadap sekolah sehingga 

terbentuk kepuasan kerja guru. Tujuan dari penelitian ini untuk menganalisis 

hubungan iklim kerja, motivasi kerja dan komitmen kerja terhadap kepuasan kerja 

guru SD Negeri terakreditasi A di Kecamatan Martapura Kabupaten Banjar. 

Penelitian ini merupakan penelitian korelasional dengan metode deskriptif-

kuantitatif. Populasi penelitian adalah semua guru SD Negeri terakreditasi A di 

Kecamatan Martapura Kabupaten Banjar sebanyak 166 orang dengan jumlah 

sampel sebanyak 117 orang responden yang diambil dengan teknik random 

sampling. Pengumpulan data menggunakan instrumen kuesioner dan analisis data 

menggunakan analisis deskriptif, uji asumsi klasik, analisis regresi linear berganda 

dan analisis jalur (path analysis). 

Hasil penelitian menunjukkan bahwa terdapat hubungan yang mempengaruhi 

kontribusi antara: (1) iklim kerja terhadap kepuasan kerja guru sebesar 0,539, (2) 

motivasi kerja terhadap kepuasan kerja guru sebesar 0,221, (3) komitmen kerja 

terhadap kepuasan kerja guru sebesar 0,389, (4) iklim kerja terhadap komitmen 

kerja sebesar 0,804, (5) motivasi kerja terhadap komitmen kerja sebesar 0,154, (6) 

iklim kerja melalui komitmen kerja terhadap kepuasan kerja guru sebesar 0,312, (7) 

motivasi kerja melalui komitmen kerja terhadap kepuasan kerja guru sebesar 0,060. 

Kesimpulannya terdapat pengaruh langsung yang signifikan antara iklim kerja, 

motivasi kerja dan komitmen kerja terhadap kepuasan kerja guru. Terdapat 

pengaruh tidak langsung antara iklim kerja dan motivasi kerja melalui komitmen 

kerja terhadap kepuasan guru SD Negeri terakreditasi A di Kecamatan Martapura 

Kabupaten Banjar. 

Saran kepada guru hendaknya menjaga komitmen afektif, selalu mentaati 

tatertib dan menjaga persaingan yang positif terhadap rekan kerja. Kepada kepala 

sekolah untuk selalu besikap bijak, melakukan supervisi dengan baik dan selalu 

memperhatikan latar keahlian guru sebelum diberi tanggung jawab.  
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ABSTRACT 

 

Putra, Riki Anggara. 2024. The Relationship between Work Climate, Work 

Motivation and Work Commitment to Job Satisfaction of Accredited A State 

Elementary School Teachers in Martapura Subdistrict, Banjar Regency. 

Thesis of Master of Educational Administration Programme, Postgraduate 

Programme, Universitas Lambung Mangkurat Banjarmasin. Advisor (I) Prof. 

Drs. Ahmad Suriansyah, M.Pd., Ph.D (II) Dr. Metroyadi, SH, M.Pd. 

 

Keywords: Work Climate, Work Motivation, Work Commitment, Job Satisfaction 

 

Job satisfaction is the attitude of a form of feeling satisfied and happy with 

his current job. Work climate and work motivation can influence teachers in 

carrying out their duties with commitment to the school so as to form teacher job 

satisfaction. The purpose of this study is to analyse the relationship between work 

climate, work motivation and work commitment to job satisfaction of teachers of 

A accredited public primary schools in Martapura District, Banjar Regency. 

This research is a correlational research with descriptive-quantitative method. 

The study population was all teachers of A accredited public elementary schools in 

Martapura District, Banjar Regency, totalling 166 people with a sample size of 117 

respondents taken by random sampling technique. Data collection used 

questionnaire instruments and data analysis using descriptive analysis, classical 

assumption test, multiple linear regression analysis and path analysis. 

The results showed that there is a relationship between: (1) work climate to 

teacher job satisfaction by 0.539, (2) work motivation to teacher job satisfaction by 

0.221, (3) work commitment to teacher job satisfaction by 0.389, (4) work climate 

to work commitment by 0.804, (5) work motivation to work commitment by 0.154, 

(6) work climate through work commitment to teacher job satisfaction by 0.312, 

(7) work motivation through work commitment to teacher job satisfaction by 0.060. 

In conclusion, there is a significant direct relationship between work climate, work 

motivation and work commitment to teacher job satisfaction. There is an indirect 

relationship between work climate and work motivation through work commitment 

to teacher satisfaction in A accredited public primary schools in Martapura Sub-

district, Banjar Regency. 

Suggestions to teachers should maintain affective commitment, always obey 

the rules and maintain positive competition with colleagues. For school principals 

to always be wise, supervise well and always pay attention to the background 

expertise of teachers before being given responsibility. 
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