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ABSTRAKSI 

 

Siti Rahimah (2023). Pengaruh Quality Of Work Life terhadap Komitmen 

Organisasi Pegawai Non ASN Kantor Kecamatan Simpang Empat Kabupaten 

Tanah Bumbu Dengan Dimediasi Variabel Kepuasan Kerja. Program Studi 

Manajemen Fakultas Ekonomi dan Bisnis Universitas Lambung Mangkurat. 

Pembimbing : Dahniar. 

 

Tujuan dari penelitian ini adalah Untuk mengetahui dan menganalisis 

Pengaruh Quality Of Work Life  terhadap Komitmen Organisasi Pegawai Non 

ASN Kantor Kecamatan Simpang Empat Kabupaten Tanah Bumbu dengan 

Dimediasi Variabel Kepuasan Kerja.  

Penelitian ini merupakan penelitian kuantitatif. Responden dalam 

penelitian ini adalah seluruh pegawai non ASN Kantor Kecamatan Simpang 

Empat Kabupaten Tanah Bumbu sebanyak 33 orang. Teknik pengumpulan data 

menggunakan kuesioner. Teknik analisis data menggunakan Structural Equation 

Modelling (SEM) – Partial Least Square (PLS). 

Hasil penelitian ini memberikan hasil yaitu (1) Quality Of Work Life 

berpengaruh positif dan signifikan terhadap Kepuasan Kerja Pegawai Non ASN 

Kantor Kecamatan Simpang Empat Kabupaten Tanah Bumbu (2) Quality Of Work 

Life berpengaruh positif dan signifikan terhadap Komitmen Organisasi Pegawai 

Non ASN Kantor Kecamatan Simpang Empat Kabupaten Tanah Bumbu (3) 

Kepuasan Kerja berpengaruh positif dan signifikan terhadap Komitmen 

Organisasi Pegawai Non ASN Kantor Kecamatan Simpang Empat Kabupaten 

Tanah Bumbu (4) Quality Of Work Life berpengaruh positif terhadap Komitmen 

Organisasi melalui Kepuasan Kerja Pegawai Non ASN Kantor Kecamatan 

Simpang Empat Kabupaten Tanah Bumbu. 

 

Kata kunci : Quality Of Work Life, Komitmen Organisasi dan Kepuasan Kerja. 
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ABSTRACT 

 

Siti Rahimah (2023). The Influence of Quality Of Work Life and Organizational 

Commitment to Non ASN Employees, Simpang Empat District Office, Tanah 

Bumbu Regency Mediated by Job Satisfaction Variables. Management Study 

Program, Faculty of Economics and Business, Lambung Mangkurat University. 

Advisor : Dahniar. 

The purpose of this study was to find out and analyze the influence of 

Quality Of Work Life and Organizational Commitment to Non ASN Employees, 

Simpang Empat District Office, Tanah Bumbu Regency Mediated by Job 

Satisfaction Variables. 

This research is a quantitative research. Respondents in this study were all 

non-ASN employees at the Simpang Empat District Office, Tanah Bumbu 

Regency, totaling 33 people. Data collection techniques using a questionnaire. 

Data analysis technique using Structural Equation Modeling (SEM) – Partial 

Least Square (PLS).  

The results of this study provide results, namely (1) Quality of Work Life 

has a positive and significant effect on Job Satisfaction of Non ASN Employees at 

Simpang Empat District Office, Tanah Bumbu Regency (2) Quality of Work Life 

has a positive and significant effect on Organizational Commitment of Non ASN 

Employees at Simpang Empat District Office Tanah Bumbu Regency (3) Job 

Satisfaction has a positive and significant effect on Organizational Commitment 

of Non ASN Employees Simpang Empat District Office, Tanah Bumbu Regency 

(4) Work Quality Life has a positive effect on Organizational Commitment 

through Job Satisfaction of Non ASN Employees Simpang Empat District Office, 

Tanah Bumbu Regency . 

 

 

Keywords: Quality Of Work Life, Organizational Commitment and Job 

Satisfaction. 
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