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ABSTRAK 

 

HUBUNGAN ANTARA BEBAN KERJA, STRES KERJA, DA STATUS 

GIZI DENGAN KELELAHAN KERJA 

 

(Studi Observasional Analitik pada Pegawai di PT. PLN (Persero) UP2B 

Kalimantan) 

 

Farah Muthia Rivai  

 

Kelelahan kerja memicu terjadinya kecelakaan kerja. Terdapat kasus kecelakaan 

kerja di Indonesia disebabkan karena kelelahan kerja. Hasil penelitian sebelumnya 

di PT. PLN (Persero) terdapat pegawai kelelahan kerja dengan beban kerja yang 

berat, namun hasilnya tidak berhubungan. Tujuan penelitian ini yaitu menganalisis 

kembali hubungan beban kerja dengan instrumen berbeda kemudian menambahkan 

variabel lain yang belum diteliti yaitu stres kerja dan status gizi terhadap kelelahan 

kerja pada pegawai PT. PLN (Persero) UP2B Kalimantan. Berjenis penelitian 

observasional analitik dengan desain cross sectional. Sampel diperoleh melalui 

teknik purposive sampling dan didapatkan 54 responden. Studi dilaksanakan di 

bulan maret 2023 di PT PLN (Persero) UP2B Kalimantan. Uji chi square 

menggunakan taraf kepercayaan 95% untuk analisis data. Hasil studi menjelaskan 

bahwasanya ada hubungan beban kerja (p-value= 0,006) dan stres kerja (p-

value=0,007) terhadap kelelahan kerja, dan tidak terdapat hubungan antara status 

gizi terhadap kelelahan kerja (p-value= 0,112). Berdasarkan hal tersebut, instansi 

dapat melakukan peninjauan beban kerja kembali dengan jangka waktu yang ideal 

agar terhindar dari beban kerja tinggi dan mengagendakan kegiatan refreshing 

sebagai apresiasi karena atas pencapaian target perusahaan. 

 

Kata kunci: Kelelahan kerja, beban kerja, stres kerja, status gizi 
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ABSTRACT 

 

THE RELATIONSHIP BETWEEN WORKLOAD, WORK STRESS AND 

NUTRITIONAL STATUS WITH WORK FATIGUE  

 

Analytical Observational Study on Employees at PT.  PLN (Persero) UP2B 

Kalimantan  

 

Farah Muthia Rivai 

 

Work fatigue triggers work accidents. There are cases of work accidents in 

Indonesia caused by work fatigue. The results of previous research at PT. PLN 

(Persero) has exhausted employees with a heavy workload, but the results are not 

related. The purpose of this study is to re-analyze the relationship of workload with 

different instruments then add other variables that have not been studied, namely 

work stress and nutritional status to work fatigue in PT employees. PLN (Persero) 

UP2B Kalimantan. Analytical observational research type with cross sectional 

design. Samples were obtained through purposive sampling techniques and 54 

respondents were obtained. The study will be conducted in March 2023 at PT PLN 

(Persero) UP2B Kalimantan. The chi square test uses a 95% confidence level for 

data analysis. The results of the study explained that there was a relationship 

between workload (p-value = 0.006) and work stress (p-value = 0.007) on work 

fatigue, and there was no relationship between nutritional status and work fatigue 

(p-value = 0.112). Based on this, agencies can review the workload again with an 

ideal period of time to avoid high workloads and schedule refreshing activities as 

appreciation for achieving company targets. 

 

Keywords: Work fatigue, workload, work stress, nutritional status 
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