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ABSTRAK

PERANAN KOMUNIKASI TRANSPARAN TERHADAP KETERBUKAAN
PADA PERUBAHAN BAGI TENAGA KEPENDIDIKAN UIN ANTASARI
BANJARMASIN DALAM MENGHADAPI PROGRAM MERDEKA
BELAJAR KAMPUS MERDEKA

Riezka Annisa Rahmah

Tenaga kependidikan di perguruan tinggi saat ini dituntut untuk bisa
mempersiapkan banyak hal dalam menghadapi program MBKM. Penelitian ini
bertujuan untuk mengetahui peranan komunikasi transparan terhadap keterbukaan
pada perubahan bagi tenaga kependidikan UIN Antasari Banjarmasin dalam
menghadapi program Merdeka Belajar Kampus Merdeka. Subjek penelitian ini
yaitu tenaga kependidikan UIN Antasari Banjarmasin sebanyak 150 orang melalui
penyebaran kuesioner secara offline. Penentuan subjek menggunakan Purposive
Sampling. Penelitian ini menggunakan metode kuantitatif. Instrumen penelitian ini
yaitu openness toward change scale dan transparent communication scale yang
melalui proses adaptasi lintas budaya. Hasil penelitian menunjukkan terdapat
peranan komunikasi transparan terhadap keterbukaan pada perubahan pada tenaga
kependidikan UIN Antasari Banjarmasin sebesar 30,4% (R? = 0,304) sedangkan
69,6% disebabkan oleh faktor lain yang tidak peneliti teliti. Temuan tambahan
berupa faktor demografi (jenis kelamin, usia, dan lama masa kerja) diketahui tidak
terdapat perbedaan yang signifikan terhadap keterbukaan pada perubahan.
Keterbatasan pada pelaksanaan penelitian ini yaitu sebagian pengisian kuesioner
tidak diawasi langsung oleh peneliti, perizinan dan penyebaran kuesioner
memerlukan waktu yang cukup lama.

Kata kunci : Keterbukaan pada perubahan, komunikasi transparan, tenaga
kependidikan



ABSTRACT

THE ROLE OF TRANSPARENT COMMUNICATION IN OPENNESS TO
CHANGE AMONG EDUCATIONAL STAFF OF UIN ANTASARI
BANJARMASIN IN IMPLEMENTING INDEPENDENT LEARNING-
INDEPENDENT CAMPUS PROGRAM

Riezka Annisa Rahmah

Educational staff in higher education are currently required to be able to
prepare a large number of things in implementing the MBKM program
(Independent Learning-Independent Campus Program). This study aims to
investigate the role of transparent communication in openness to change among
educational staff of UIN Antasari Banjarmasin in implementing the Independent
Learning-Independent Campus Program. This is a quantitative study with the
subjects of 150 educational staff of UIN Antasari Banjarmasin who were selected
using the  Purposive Sampling technique through offline distribution of
questionnaires. The instruments included the scale of openness to change and the
scale of transparent communication through a cross-cultural adaptation process.
The results showed that there was a role of transparent communication in openness
to change in educational staff of UIN Antasari Banjarmasin by 30.4% (R? = 0.304)
while 69.6% was influenced by other factors not examined in this study. Additional
findings in the form of demographic factors (gender, age, and length of service)
showed that there were no significant differences in openness to change. Study
limitations included the facts that some of the questionnaires were not directly
supervised by the researcher, and obtaining the research permit and distributing
questionnaires took quite a long time.

Keywords: Openness to change, transparent communication, educational staff
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