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Dengan ini menyatakan bahwa Tesis yang berjudul “Pengaruh Supervisi Akademik Kepala
Sekolah dan Kepuasan Kerja terhadap Organizational Citizenship Behavior (OCB) melalui
Motivasi Kerja Guru SD Negeri di Kecamatan Liang Anggang Kota Banjarbaru” beserta
seluruh isi dan kelengkapannya adalah benar hasil karya tulisan saya.

Untuk itu atas pernyataan ini, saya bersedia bertanggung jawab atas segala resiko apabila terdapat

pelanggaran terhadap tulisan ini..
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ABSTRAK

Megasari, Inggid. 2022. Pengaruh Supervisi Akademik Kepala Sekolah dan Kepuasan
Kerja terhadap Organizational Citizenship Behavior (OCB) melalui
Motivasi Kerja Guru SD Negeri di Kecamatan Liang Anggang Kota
Banjarbaru. Tesis Program Magister Administrasi Pendidikan, Program
Pascasarjana, Universitas Lambung Mangkurat Banjarmasin. Pembimbing:
Prof. Dr. H. Wahyu, MS., Dr. M. Saleh, M.Pd.

Kata Kunci: supervisi akademik, kepuasan kerja, motivasi, Organizational
Citizenship Behavior

Penelitian ini dilatar belakangi oleh masih rendahnya kepuasan kerja guru di SD
Negeri di Kecamatan Laing Anggang yang kemudian berdampak pada Organizational
Citizenship Behavior (OCB) guru. Penelitian ini bertujuan untuk: (1) Mendeskripsikan
supervisi akademik kepala sekolah, kepuasan kerja, motivasi kerja dan Organizational
Citizenship Behavior guru SD Negeri di Kecamatan Liang Anggang Kota Banjarbaru,
(2) Menganalisis pengaruh langsung Supervisi Akademik kepala sekolah terhadap
Organizational Citizenship Behavior; kepuasan kerja terhadap Organizational
Citizenship Behavior;, motivasi kerja terhadap Organizational Citizenship Behavior,
Supervisi Akademik kepala sekolah terhadap motivasi kerja; kepuasan kerja terhadap
motivasi kerja. 3) Pengaruh tidak langsung Supervisi Akademik kepala sekolah
terhadap Organizational Citizenship Behavior melalui motivasi kerja; kepuasan kerja
terhadap Organizational Citizenship Behavior melalui motivasi kerja.

Penelitian ini merupakan penelitian korelasional dengan metode kuantitatif.
Populasi penelitian adalah semua guru SD Negeri di Kecamatan Liang Anggang Kota
Banjarbaru sebanyak 160 orang dengan sampel sebanyak 114 orang ditentukan secara
Propostional Random Sampling. Data dikumpulkan melalui kuesioner kemudian
dianalisis secara statistik deskriptif dan inferensial melalui SPSS 26.

Hasil penelitian menunjukkan: 1). Supervisi Akademik kepala sekolah,
kepuasan kerja, motivasi kerja dan Organizational Citizenship Behavior guru
tergolong tinggi. 2) Terdapat pengaruh langsung Supervisi Akademik kepala sekolah
terhadap Organizational Citizenship Behavior (0,459); kepuasan kerja terhadap
Organizational Citizenship Behavior (0,321); motivasi kerja terhadap Organizational
Citizenship Behavior (0,419); Supervisi Akademik kepala sekolah terhadap motivasi
kerja (0,338); kepuasan kerja terhadap motivasi kerja (0,616), 3) Terdapat pengaruh
tidak langsung Supervisi Akademik kepala sekolah terhadap Organizational
Citizenship Behavior melalui motivasi kerja guru (0,142); kepuasan kerja terhadap
Organizational Citizenship Behavior melalui motivasi kerja guru (0,258).

Hendaknya antara sesama guru terus meningkatkan kegiatan saling
mengingatkan mengenai pentingnya mengikuti peraturan yang berlaku, baik itu
berkaitan dengan tata tertib disekolah maupun kode etik profesi keguruan.

B Dipindai dengan CamScanner


https://v3.camscanner.com/user/download

ABSTRACT

Megasari, Inggid. 2022. The Effect of Principal Academic Supervision and Job
Satisfaction on Organizational Citizenship Behavior (OCB) through the Work
Motivation of Public Elementary School Teachers in Liang Anggang District,
Banjarbaru City. Thesis for Master of Education Administration Program,
Postgraduate Program, Lambung Mangkurat University, Banjarmasin. Advisor:
Prof. Dr. H. Wahyu, MS., Dr. M. Saleh, M.Pd.

Keywords: academic supervision, job satisfaction, motivation, Organizational
Citizenship Behavior

The background of this research is the low job satisfaction of teachers at Public
Elementary Schools in Laing Anggang District which then has an impact on teachers'
Organizational Citizenship Behavior (OCB). This study aims to: (1) Describe the
principal's academic supervision, job satisfaction, work motivation and Organizational
Citizenship Behavior of Public Elementary School teachers in Liang Anggang District,
Banjarbaru City, (2) Analyze the direct effect of the Principal's Academic Supervision
on Organizational Citizenship Behavior; job satisfaction on Organizational
Citizenship Behavior; work motivation on Organizational Citizenship Behavior;
Principal Academic Supervision of work motivation; job satisfaction on work
motivation. 3) The indirect effect of the principal's Academic Supervision on
Organizational Citizenship Behavior through work motivation; job satisfaction on
Organizational Citizenship Behavior through work motivation.

This research is a correlational study with quantitative methods. The study
population was all teachers of public elementary schools in Liang Anggang District,
Banjarbaru City, totaling 160 people with a sample of 114 people determined by
Proposal Random Sampling. Data were collected through questionnaires and then
analyzed statistically descriptive and inferential through SPSS 26.

The research results show: 1). Principal Academic Supervision, job satisfaction,
work motivation and Organizational Citizenship Behavior of teachers are classified as
high. 2) There is a direct influence of the principal's Academic Supervision on
Organizational Citizenship Behavior (0.459); job satisfaction on Organizational
Citizenship Behavior (0.321); work motivation on Organizational Citizenship
Behavior (0.419); Principal Academic Supervision of work motivation (0.338); job
satisfaction on work motivation (0.616), 3) There is an indirect effect of the principal's
Academic Supervision on Organizational Citizenship Behavior through teacher work
motivation (0.142); job satisfaction on Organizational Citizenship Behavior through
teacher work motivation (0.258).

Teachers should continue to increase activities to remind each other about the
importance of following applicable regulations, both related to school rules and the
code of ethics of the teaching profession.
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