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ABSTRAK 

 

Awaliyah Mubakkirah A, 2023. Pengaruh Employee Relations dan Loyalitas 

Kerja Terhadap Semangat Kerja Karyawan PT. Arutmin Indonesia NPLCT, di 

bawah bimbingan: Irwansyah, H. Hairudinor, Rizki Muslim Hidayat. 

 

Tujuan penelitian ini untuk menguji pengaruh secara parsial dan simultan 

antara employee relations dan loyalitas kerja terhadap semangat kerja karyawan 

PT. Arutmin Indonesia NPLCT Kalimantan Selatan. 

Penelitian ini termasuk dalam penelitian kausalitas dengan pendekatan 

kuantitatif. Sampel adalah seluruh karyawan PT. Arutmin Indonesia NPLCT 

Kalimantan Selatan sebanyak 62 yang ditetapkan dengan random sampling. 

Teknik pengumpulan data dengan kuesioner yang sebelumnya dilakukan uji 

validitas dan reliabilitas. Analisis data menggunakan analisis regresi berganda. 

Hasil penelitian ini menemukan bahwa employee relations berpengaruh 

signifikan secara parsial terhadap semangat kerja karyawan. Loyalitas kerja secara 

parsial berpengaruh signifikan terhadap semangat kerja karyawan. Employee 

relations dan loyalitas kerja secara simultan berpengaruh signifikan terhadap 

semangat kerja karyawan. 

 

Kata kunci: employee relations, loyalitas, semangat kerja 
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ABSTRACT 

 

Awaliyah Mubakkirah A, 2023. The Influence of Employee Relations and 

Loyalty Work on Employee’s Work Passion in PT. Arutmin Indonesia NPLCT, 

Under guidance of: Irwansyah, H. Hairudinor, Rizki Muslim Hidayat. 

 

This study purpose to examine the partially and simultaneously influence of 

employee relations and loyalty work on employee’s work passion in PT. Arutmin 

Indonesia NPLCT. 

Research is included in causality research with a quantitative approach. The 

sample is overally employees of PT. Arutmin Indonesia NPLCT as many 62 

determined by random sampling. Data collection techniques with questionnaires 

that previously tested the validity and reliability. Data analysis using multiple 

regression analysis. 

Results show that employee relations had a partially significant influence on 

employee’s work passion. Loyalty work partially has a significant influence on 

employee’s work passion. Employee relations and loyalty work simultaneously 

have a significant effect on employee’s work passion. 
 

Key words: employee relation, loyalty, employee’s work passion  
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