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ABSTRAK

PERANAN KEBAHAGIAAN TERHADAP PERILAKU PENYIMPANGAN
KERJA INTERPERSONAL DENGAN MEDIASI EMOSI NEGATIF PADA
PEKERJA KELAPA SAWIT PERUSAHAAN X DI TAPIN

Dita Yuliana Alivia

Perkebunan kelapa sawit merupakan salah satu komoditas yang paling
berperan penting untuk meningkatkan perekonomian di Indonesia. Namun, masih
sering terdapat permasalahan yang terjadi pada produksi minyak sawit seperti
produksi illegal serta adanya pelanggaran pada hak buruh seperti beban kerja dan
gajih rendah serta pada hak asasi manusia seperti pelecehan seksual oleh atasan
kepada buruh wanita. Oleh karena itu, tujuan penelitian ini adalah untuk
mengetahui peranan kebahagiaan terhadap perilaku penyimpangan kerja
interpersonal dengan mediasi emosi negatif pada pekerja kelapa sawit di
Kalimantan Selatan dengan sampel sebanyak 148 pekerja. Pemilihan subjek
menggunakan teknik purposive sampling. Metode yang digunakan pada penelitian
ini adalah metode kuantitatif dengan memakai skala kebahagiaan (The PERMA-
Profiler), skala perilaku penympangan kerja interpersonal (Workplace Deviance
Scale) dan skala emosi negatif (Job Related Affective Well-Being Scale). Hasil
penelitian ini menunjukkan tidak adanya pernanan kebahagiaan terhadap perilaku
penyimpangan kerja interpersonal melalui mediasi emosi negatif pada pekerja
kelapa sawit perusahaan x di Tapin. Namun, pada hipotesis minor ditemukan bahwa
terhadap peranan emosi negatif terhadap perilaku penyimpangan kerja
interpersonal pada pekerja kelapa sawit perusahaan x di Tapin.

Kata Kunci: Kebahagiaan, perilaku penyimpangan kerja interpersonal, emosi
negatif, pekerja kelapa sawit
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ABSTRACT

THE ROLE OF HAPPINESS IN INTERPERSONAL WORKPLACE DEVIANT
BEHAVIOR MEDIATED BY NEGATIVE EMOTIONS AMONG OIL PALM
WORKERS AT COMPANY X IN TAPIN

Dita Yuliana Alivia

Oil palm plantations are one of the sectors producing commodities that play
the most important role in improving the economy of Indonesia. However, several
issues still exist in palm oil production, such as illegal production and violations of
labor rights such as excessive workload and low wages as well as human rights
violations such as sexual harassment by superiors towards female workers.
Therefore, the aim of this study is to investigate the role of happiness in
interpersonal workplace deviant behavior mediated by negative emotions among
oil palm workers in South Kalimantan with a sample of 148 workers. The subjects
were selected using the purposive sampling technique. The study method was a
quantitative method using a happiness scale (the PERMA-Profiler), an
interpersonal workplace deviant behavior scale (the Workplace Deviance Scale)
and a negative emotions scale (the Job Related Affective Well-Being Scale). The
results show that there is no role of happiness in interpersonal workplace deviant
behavior through the mediation of negative emotions among oil palm workers at
Company X in Tapin. However, in the minor hypothesis it shows that there is a
mediating role of negative emotions in interpersonal workplace deviant behavior
among oil palm workers at Company X in Tapin.

Keywords: happiness, interpersonal workplace deviant behavior, negative

emotions, oil palm workers
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