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ABSTRAK

Siti Ariani, 1810412120019, 2023. Pengaruh Work Family Conflict dan
Kerjasama Tim terhadap Kinerja Karyawan PT. Goden Energi Cemerlang Lestari,
di bawah bimbingan Irwansyah.

Penelitian ini bertujuan untuk mengetahui dan menganalisis apakah Work
Family Conflict dan Kerjasama Tim pada karyawan perusahaan PT. Goden Energi
Cemerlang Lestari berpengaruh signifikan secara parsial maupun simultan terhadap
Kinerja Karyawan pada bagian produksi. Penelitian ini menggunakan pendekatan
kuantitatif, sebanyak 86 responden dengan menggunakan teknik pengumpulan data
melalui kuesioner dan analisis data menggunakan regresi linear berganda dengan
bantuan IBM SPSS Statistic versi 26.

Hasil penelitian menunjukkan bahwa Work Family Conflict berpengaruh
signifikan terhadap Kinerja Karyawan PT. Goden Energi Cemerlang Lestari.
Kerjasama tim berpengaruh signifikan terhadap Kinerja Karyawan produksi.
Kemudian variabel Work Family Conflict dan Kerjasama Tim secara simultan atau
bersama-sama berpengaruh signifikan terhadap Kinerja Karyawan.

Kata kunci : Work Family Conflict, Kerjasama Tim, Kinerja Karyawan
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ABSTRACT

Siti Ariani, 1810412120019, 2023. The Influence of Work Family Conflict
and Teamwork toward the Performance of PT. Goden Energi Cemerlang Lestari
Employees, under the guidance Irwansyah.

The research aim to know and analyze whether the Work Family Conflict
and Teamwork on employees of the PT. Goden Energi Cemerlang Lestari has
significant both partial and simultaneous affectiveness of Employees Performance
on the production section. This study uses a quantitative approach, of more than 86
respondent with data collection techniques throug data questionnances and data
analysis using multiple linear regresion with the help of IBM SPSS Statistics version
26.

The result showed that Work Family Conflict had a significant effect on the
performance of PT. Goden Energi Cemerlang Lestari employees. Teamwork has
significant effect on the performance of production employees. Then in variabel
Work Family Conflict and Teamwork simultaneously or together with a significant
effect on Employee Performance.

Keywords: Work Family Conflict, Teamwork, Employee Performance
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