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ABSTRAKSI

Maria Fridolina Naiaki (2022), PENGARUH GOOD CORPORATE
GOVERNANCE DAN KOMPETENSI SUMBER DAYA MANUSIA
TERHADAP KUALITAS LAPORAN KEUANGAN. Pembimbing I: Dr.
Kadir, Drs, M.Si, Ak, CA. Pembimbing II: Dra. Sustinah Limarjani, SH,
MM, Ak, CA

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh good
corporate governance (transparansi, akuntabilitas, responsibilitas, independensi,
fairness) dan kompetensi sumber daya manusia terhadap kualitas laporan keuangan
rumah sakit swasta di kota Banjarmasin.

Jenis data dalam penelitian ini merupakan data primer yaitu kuesioner yang
dibagikan kepada karyawan rumah sakit swasta yang ada di kota Banjarmasin.
Subjek dalam penelitian ini adalah direktur, wakil direktur, kepala bagian keuangan
dan karyawan-karyawati bagian keuangan yang berjumlah 62 orang. Metode
analisis data dilakukan menggunakan metode regresi linear berganda dengan proses
perhitungan menggunakan program aplikasi SPSS 22.

Hasil penelitian menunjukkan bahwa transparansi, akuntabilitas,
kompetensi sumber daya manusia berpengaruh signifikan terhadap kualitas laporan
keuangan. Responsibilitas dan independensi tidak berpengaruh terhadap kualitas
laporan keuangan. Fairness berpengaruh negatif terhadap kualitas laporan
keuangan.

Kata Kunci : good corporate governance, kompetensi sumber daya manusia,
kualitas laporan keuangan.



ABSTRACT

Maria Fridolina Naiaki (2022), THE INFLUENCE OF GOOD CORPORATE
GOVERNANCE AND HUMAN RESOURCE COMPETENCE ON THE
QUALITY OF FINANCIAL REPORTS IN PRIVATE HOSPITALS IN
BANJARMASIN. Advisor I: Dr. Kadir, Drs, M.Si, Ak, CA. Supervisor II:
Dra. Sustinah Limarjani, SH, MM, Ak, CA

This study aims to test and re-analyze the effect of good corporate
governance (transparency, accountability, responsibility, independence, fairness)
and competence of human resources on the quality of financial reports of Private
Hospitals in Banjarmasin.

The type of data in this study is primary data, namely questionnaires
distributed to employees of private hospitals in Banjarmasin. The subjects in this
study were the director, deputy director, head of finance, and employees of the
finance department, totaling 62 people. The method of data analysis was carried
out using the multiple linear regression method with the calculation process using
the SPSS 22 application program.

The study results show that transparency, accountability, and human
resource competence significantly affect the quality of financial reports.
Responsibility and independence do not affect the quality of financial reports.
Fairness has a negative effect on the quality of financial reports.

Keywords: good corporate governance, human resource competence, quality of
financial reports.

Banjarmasin, Febuary 27, 2023
Approved by:
Head of Language Center

Prof. Dr. Fatchul Mu’in, M. Hum
NIP 196103041989031003
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