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ABSTRACT

Aulia Putri (2023). The effect of Accountability, Transparency, Supervision, and
Competence of Human Resources on Budget Performance with the Value For
Money Concept in the Government of Banjarmasin. The Advisor: Kadir

This research aims to test and analyze the effect of accountability,
transparency, supervision, and competence of human resources on budget
performance with the value for money concept in the government of Banjarmasin.
The samples in this study were 25 SKPD. Respondents to this research of 77
regional civil servants (PNSD), namely the heads of SKPD, the secretary, the head
of the sub-division of finance and the head of planning the sub-division in each
regional technical institution, regional and sub-district offices, regional
secretariat, and DPRD secretariat in the government of Banjarmasin.

The research method used an associative quantitative approach. The data
collection techniques in the form of a questionnaire. The data analysis techniques
used were descriptive statistical analysis, validity tests and reliability tests,
Classical Assumptions Test (Multicollinearity Test, Heteroscedasticity Test, and
Normality Test), Multiple Linear Regression Analysis, Coefficient of Determination
(R?), and t test using the SPSS 26 application.

The results of this study indicate that the accountability has no effect on
budget performance with the concept of value for money. Transparency has an
effect on budget performance with the concept of value for money. Supervision has
an effect on budget performance with the concept of value for money. Competence
of human resources has an effect on budget performance with the concept of value
for money.

Keywords: Accountability, Transparency, Supervision, Competence of Human
Resources, Budget Performance with the Concept of Value for Money.
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ABSTRAKSI

Aulia Putri (2023), Pengaruh Akuntabilitas, Transparansi, Pengawasan, dan
Kompetensi Sumber Daya Manusia terhadap Kinerja Anggaran dengan Konsep
Value For Money di Pemerintah Kota Banjarmasin. Pembimbing: Kadir

Tujuan penelitian ini adalah untuk menguji dan menganalisis pengaruh
akuntabilitas, transparansi, pengawasan, dan kompetensi sumber daya manusia
terhadap Kkinerja anggaran dengan konsep value for money di Pemerintah Kota
Banjarmasin. Sampel dalam penelitian ini sebanyak 25 SKPD. Responden
penelitian ini sebanyak 77 pegawai negeri sipil daerah (PNSD) yakni kepala SKPD,
sekretaris, kasubbag keuangan dan kasubbag perencanaan pada setiap lembaga
teknis daerah, dinas daerah, dan kecamatan, sekretariat daerah, serta sekretariat
DPRD di Pemerintah Kota Banjarmasin.

Metode penelitian ini menggunakan pendekatan kuantitatif asosiatif. Teknik
pengumpulan data berupa kuisioner. Teknik analisis data yang digunakan adalah
analisis statistik deskriptif, uji validitas dan uji reliabilitas, Uji Asumsi Klasik (Uji
Multikolieritas, Uji Heteroskedastisitas, dan Uji Normalitas), Analisis Regresi
Linear Berganda, Koefisien Determinasi (R?), dan uji t menggunakan aplikasi SPSS
26.

Hasil penelitian ini menunjukkan bahwa akuntabilitas tidak berpengaruh
terhadap kinerja anggaran dengan konsep value for money. Transparansi
berpengaruh terhadap kinerja anggaran dengan konsep value for money.
Pengawasan berpengaruh terhadap kinerja anggaran dengan konsep value for
money. Kompetensi sumber daya manusia berpengaruh terhadap kinerja anggaran
dengan konsep value for money.

Kata Kunci: Akuntabilitas, Transparansi, Pengawasan, Kompetensi Sumber Daya
Manusia, Kinerja Anggaran dengan Konsep Value For Money.
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