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ABSTRAK 

PERANAN INCLUSIVE LEADERSHIP TERHADAP WORKPLACE 

BELONGINGNESS PADA KARYAWAN MILENIAL 

 

Faldanu Arya Hendriawan 

 

Penelitian ini bertujuan untuk mengetahui apakah terdapat peranan inclusive 

leadership terhadap workplace belongingness pada karyawan milenial. Hipotesis 

yang diajukan adalah terdapat peranan inclusive leadership terhadap workplace 

belongingness pada karyawan milenial. Semakin tinggi tingkat inclusive leadership 

maka workplace belongingness juga mengalami peningkatan. Teknik pengambilan 

sampel yang digunakan yaitu accidental sampling dengan kriteria warga negara 

Indonesia, berprofesi sebagai karyawan, dan berusia 26-42 tahun. Sampel pada 

penelitian ini terdiri dari 210 karyawan milenial. Metode pengumpulan data 

dilakukan dengan penyebaran kuesioner secara daring melalui googleform. Adapun 

metode penelitian yang dilakukan adalah metode kuantitaitf dengan analisis regresi 

linear sederhana. Hasil analisis regresi linear sederhana menunjukan adanya 

peranan inclusive leadership terhadap workplace belongingness dengan koefisien 

sebesar 68,6%. Berdasarkan hasil penelitian dapat disimpulkan bahwa inclusive 

leadership berperan dalam meningkatkan workplace belongingness pada karyawan 

milenial. 

 

Kata kunci: Inclusive leadership, karyawan, milenial, workplace belongingness 
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ABSTRACT 

 

THE ROLE OF INCLUSIVE LEADERSHIP IN WORKPLACE 

BELONGINGNESS AMONG MILLENNIAL EMPLOYEES 

 

Faldanu Arya Hendriawan 

 

This study aims to find out the role of inclusive leadership in workplace 

belongingness among millennial employees. The hypothesis proposed in the study 

is that there is a role of inclusive leadership in workplace belongingness among 

millennial employees; the higher the level of inclusive leadership, the higher the 

workplace belongingness. The sampling technique used for the study was the 

accidental sampling with the criteria including being Indonesian citizens, working 

as employees, and in the age of 26-42 years. The sample in this study consisted of 

210 millennial employees. Data were collected by distributing a questionnaire 

online via Google Form. The study method was a quantitative method with the 

simple linear regression analysis. The results of the simple linear regression 

analysis showed the role of inclusive leadership in workplace belongingness with a 

coefficient of 68.6%. It can therefore be concluded that inclusive leadership plays 

a role in increasing workplace belongingness among millennial employees. 

 

Keywords: Inclusive leadership, employees, millennial, workplace belongingness 
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