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ABSTRACT

Adi Cahyadi (2023) The Influence of Authentic Leadership and Non-Physical
Environment on spirit at work within ASN Youth and Sports Service of South
Kalimantan Province. Advisor: Akhid Yulianto

The study was conducted for three analyses. First, analysis of the simultaneous
influence of authentic leadership and the influence of the non-physical environment on
spirit at work. Second, analyze the effect of authentic leadership on spirit at work.
Third, analysis of non-physical environmental influences.

Respondents involved 30 state civil servants (ASN) from the South Kalimantan
Provincial Youth and Sports Service. The data analysis technique used is multiple
linear regression.

The results of this study prove that simultaneously authentic leadership and
non-physical environment affect morale. Partially, authentic leadership has no
significant effect on morale. Second, the non-physical environment has a significant
effect on morale. The outlier aspect can be determined that authentic leadership has a
significant effect because only three outliers are different from the majority of
respondents. This can be related to the clarity of aspects of work procedures and
planning as well as work technology so that personal variables need to be considered.
Keywords: Spirit at work, Authentic Leadership, Non-Physical Environment



ABSTRAKSI

Adi Cahyadi (2023) Pengaruh Kepemimpinan Autentik dan Lingkungan Non Fisik
Terhadap SpiritKerja dilingkungan ASN Dinas Pemuda dan Olah Raga Provinsi
Kalimantan Selatan. Pembimbing: Akhid Yulianto

Penelitian dilakukan untuk. Pertama, analisa pengaruh kepemimpinan autentik
ternadap spiritkerja. Kedua, analisa pengaruh lingkungan non fisik. Ketiga, analisa
pengaruh simultan kepemimpinan autentik dan pengaruh lingkungan non fisik terhadap
spiritkerja.

Responden melibatkan 30 aparatur sipil negara (ASN) Dinas Pemuda dan Olah
Raga Provinsi Kalimantan Selatan. Teknik analisa data yang digunakan adalah regresi
linear berganda.

Hasil penelitian ini membuktikan bahwa secara simultan kepemimpinan
autentik dan lingkungan non fisik berpengaruh terhadap spiritkerja. Secara parsial,
kepemimpinan autentik berpengaruh tidak signifikan terhadap spiritkerja. Kedua,
lingkungan non fisik berpengaruh signfikan terhadap spiritkerja. Aspek outlier dapat
ditetapkan bahwa kepemimpinan autentik berpengaruh signifikan karena hanya tiga
outler yang berbeda dari mayoritas responden. Ini dapat dikaitkan dengan kejelasan
aspek prosedur kerja dan perencanaan serta teknologi kerja sehingga perlunya variabel
personal diperhatikan.

Kata Kunci: SpiritKerja, Kepemimpinan Autentik, Lingkungan Non Fisik
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