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ABSTRAK  

Retno Asih, 1810412120002, 2023, Pengaruh Lingkungan Kerja dan 

Kompensasi terhadap Kinerja Karyawan PT. Astra International Tbk Toyota Auto 

2000 Banjarmasin, di bawah bimbingan: Hairudinor. 

Penelitian ini bertujuan untuk menguji Pengaruh Lingkungan Kerja dan 

Kompensasi terhadap Kinerja Karyawan PT. Astra International Tbk Toyota Auto 

2000 Banjarmasin. Pendekatan yang digunakan adalah pendekatan kuantitatif. 

Sampel diambil sebanyak 116 responden dengan teknik non probability sampling. 

Pengumpulan data menggunakan kuesioner dan analisis data menggunakan regresi 

linier berganda. 

Hasil penelitian menunjukkan bahwa lingkungan kerja (X1) berpengaruh 

tidak signifikan terhadap kinerja karyawan (Y), kompensasi (X2) berpengaruh 

signifikasn terhadap kinerja karyawan (Y). Secara simultan lingkungan kerja (X1) 

dan kompensasi (X2) berpengaruh signifikasn terhadap kinerja karyawan (Y). 

 

Kata Kunci: lingkungan Kerja, Kompensasi, Kinerja Karyawan 
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ABSTRACT 

Retno Asih, 1810412120002, 2023, Effect of Work Environment and 

Compensation on Employee Performance PT. Astra International Tbk Toyota Auto 

2000 Banjarmasin. Under the guidance of Hairudinor. 

This research aims to examine the effect of work environment and 

compensation on employee performance PT. Astra International Tbk Toyota Auto 

2000 Banjarmasin. The research uses a quantitative approach. Samples were 

selected are 116 respondents with non-probability sampling technique. Data were 

collected using a questionnaire and data analysis by multiple regression.  

The results showed that work environment (X1) has not a significant effect on 

employee performance (Y), compensation (X2) has a significant effect on employee 

performance (Y). Simultaneously, the variable work environment and compensation 

have a significant effect on employee performance. 

 

Keywords: Work Environment, Compensation, Employee Performance 
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