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ABSTRAK 

 

Wabibah, Didin. 2023. Pengaruh Kepemimpinan Tranformasional Kepala Sekolah 

Dan Motivasi Kerja Terhadap Kinerja Melalui Kepuasan Kerja Guru 

SMP Swasta Se Kota Banjarbaru. Tesis Program Magister Administrasi 

Pendidikan Universitas Lambung Mangkurat Banjarmasin. Pembimbing 

I: Dr. Suhaimi, S.Pd., M.Pd. Pembimbing II: Dr.Karyono Ibnu Ahmad  

 

Kata Kunci: Kepemimpinan Transformasional, Motivasi Kerja, Kepuasan kerja, 

kinerja  

 

Penelitian ini dilatarbelakangi oleh masih rendahnya kinerja guru di SMP 

Swasta Se Kota Banjarbaru, yang merupakan dampak dari kepemimpinana 

transformasional, motivasi kerja dan kepuasan kerja. sehingga perlu adanya upaya 

untuk meningkatkan kinerja guru.Tujuan penelitian ini untuk menganalisis 

pengaruh langsung dan tidak langsung Kepemimpinan Tranformasional Kepala 

Sekolah dan Motivasi Kerja Terhadap Kinerja Melalui Kepuasan Kerja Guru SMP 

Swasta Se Kota Banjarbaru. 

Rancangan penelitian yang digunakan dalam penelitian ini adalah deskriptif 

menggunakan model analisis jalur (Part analysis) untuk menganalisis pola 

pengaruh antar variabel. Populasi penelitian sebanyak 266 guru dari 14 SMP 

Swasta se Kota Banjarbaru. dan diambil 160 responden                       sebagai sampel penelitian 

menggunakan teknik Probability Simple Random Sampling. Pengumpulan data 

menggunakan intrumen kuesioner dan analisis data menggunakan analisis 

deskriptif, uji asumsi klasik, uji hipotesis dan analisis jalur (Path analysis) 

Hasil analisis nilai koefisien regresi variabel Kepemimpinan 

Transformasional kepala sekolah dan kinerja guru sebesar 0,396, Variabel 

kepuasan kerja dan kinerja guru sebesar 0,365, Variabel Motivasi kerja dan kinerja 

guru sebesar 0,226, variabel kepemimpianan Transformasional kepala sekolah dan 

kepuasan kerja sebesar 0,605, variabel motivasi kerja dan kepuasan kerja 0,290, 

variabel kepemimpinan trasformasional dengan kinerja melalui kepuasan kerja 

adalah 0,137 dan variabel motivasi kerja dan kinerja melalui kepuasan kerja 0,073 

Kesimpulan penelitian ini adalah gambaran tingkat kepemimpinan 

transformasional kepala sekolah, tingkat kepuasan kerja dan tingkat kinerja guru di 

SMP Swasta se kota Banjarbaru berada dalam kategori sedang, sedangkan tingkat 

motivasi kerja guru SMP Se kota Banjarbaru termasuk dalam kategori tinggi  

Terdapat hubungan langsung secara parsial antara kepemimpinan transformasional 

kepala sekolah, motivasi kerja, kepuasan kerja dan kinerja guru di SMP swasta se 

kota Banjarbaru. Terdapat hubungan tidak langsung antara kepemimpianan 

transformasional, motivasi kerja dan kinerja melalui kepuasan kerja di SMP swasta 

se Kota Banjarbaru. Saran perlu adanya peningkatan pada variabel Kepemimpianan 

transformasional, motivasi kerja, kepuasan kerja dan kinerja guru
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ABSTRACT 

 

Wabibah, Didin. 2023. The effect of Principals’ Transformational Leadership and 

Work Motivation on Performance Through Job Satisfaction of Private 

Junior High School Teachers in Banjarbaru City. Master's Thesis 

Program in Education Administration, Lambung Mangkurat University, 

Banjarmasin. Advisor I: Dr. Suhaimi, S.Pd., M.Pd.  Advisor II: Dr. 

Karyono Ibnu Ahmad. 

 

Keywords: Transformational Leadership, Work Motivation, Job Satisfaction, 

Performance 

 

This study was motivated by the low performance of teachers in private 

junior high schools in Banjarbaru City, which is the impact of transformational 

leadership, work motivation and job satisfaction. so that efforts are needed to 

improve teacher performance. The purpose of this study was to analyze the direct 

and indirect effects of Principal Transformational Leadership and Work Motivation 

on Performance through Job Satisfaction of Private Junior High School Teachers 

in Banjarbaru City. 

The research design used in this study is descriptive using a path analysis 

model (Part analysis) to analyze the pattern of influence between variables. The 

study population was 266 teachers from 14 private junior high schools in 

Banjarbaru City. and 160 respondents were taken as research samples using the 

Probability Simple Random Sampling technique. Data collection using 

questionnaire instruments and data analysis using descriptive analysis, classical 

assumption test, hypothesis testing and path analysis. 

The results of the analysis of the regression coefficient value of the 

principal's Transformational Leadership variable and teacher performance of 0.396, 

Job satisfaction variable and teacher performance of 0.365, Work motivation 

variable and teacher performance of 0.226, Transformational leadership variable 

principal and job satisfaction of 0.605, work motivation variable and job 

satisfaction of 0.290, transformational leadership variable with performance 

through job satisfaction is 0.137 and work motivation variable and performance 

through job satisfaction 0.073. 

The conclusion of this study is that the description of the level of 

transformational leadership of the principal, the level of job satisfaction and the 

level of teacher performance in private junior high schools in Banjarbaru city is in 

the medium category, while the level of work motivation of junior high school 

teachers in Banjarbaru city is in the high category There is a partial direct 

relationship between the transformational leadership of the principal, work 

motivation, job satisfaction and teacher performance in private junior high schools 

in Banjarbaru city. There is an indirect relationship between transformational 

leadership, work motivation and performance through job satisfaction in private 

junior high schools in Banjarbaru City. Suggestions need to be improved on the 

variables of transformational leadership, work motivation, job satisfaction and 

teacher performance.
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