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ABSTRACT

Salma Amanda Latifa (2025) The Effect of Work Environment, Job Placement, and
Reward on Employee Job Satisfaction (Study on PT. Artha Mulia Majujaya).
Advisor: Ahmad Alim Babhri.

The purpose of this study is to determine and analyze (1) the effect of work
environment on employee job satisfaction (2) the effect of job placement on employee
job satisfaction (3) the effect of reward on employee job satisfaction at PT. Artha
Mulia Majujaya.

This study used a quantitative approach. The respondents of this study were
41 employees of PT. Artha Mulia Majujaya. The sampling technique is Non
Probability Sampling, which is by total sample method. Data collection techniques
are carried out by questionnaire and interviews. Data analysis techniques using
Multiple Linear Regression Analysis with the help of SPSS 23 software applications.

The results of the variable t test of the Work Environment have a positive and
significant effect of employee Job Satisfaction PT. Artha Mulia Majujaya. The results
of the variable t test of the Job Placement have a positive and significant effect on
employee job satisfaction PT. Artha Mulia Majujaya. The results of the variable t
test of the Reward have a positive and significant effect on employee Job Satisfaction

PT. Artha Mulia Majujaya.

Keywords: Work Environment, Job Placement, Reward, Job Satisfaction
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ABSTRAK

Salma Amanda Latifa (2025) Pengaruh Lingkungan Kerja, Penempatan Kerja, dan
Penghargaan terhadap Kepuasan Kerja Karyawan (Studi Pada PT. Artha Mulia
Majujaya). Pembimbing: Ahmad Alim Babhri.

Tujuan penelitian ini ialah untuk mengetahui dan menganalisis (1) pengaruh
lingkungan kerja terhadap kepuasan kerja karyawan (2) pengaruh penempatan kerja
terhadap kepuasan kerja karyawan (3) pengaruh penghargaan terhadap kepuasan
kerja karyawan PT. Artha Mulia Majujaya.

Penelitian ini menggunakan pendekatan kuantitatif. Responden penelitian ini
adalah 41 karyawan PT. Artha Mulia Majujaya. Teknik pengambilan sampling
adalah Non Probability Sampling yaitu dengan metode sampel total. Teknik
pengambilan data dilakukan dengan kuesioner dan wawancara. Teknik analisis data
menggunakan Analisis Regresi Linear Berganda dengan bantuan aplikasi software
SPSS 23.

Hasil penelitian uji t variabel Lingkungan Kerja berpengaruh positif dan
signifikan terhadap Kepuasan Kerja karyawan PT. Artha Mulia Majujaya. Hasil uji t
variabel Penempatan Kerja berpengaruh positif dan signifikan terhadap Kepuasan
Kerja karyawan PT. Artha Mulia Majujaya. Hasil uji t variabel Penghargaan
berpengaruh positif dan signifikan terhadap Kepuasan Kerja karyawan PT. Artha
Mulia Majujaya.

Keywords: Lingkungan Kerja, Penempatan Kerja, Penghargaan, Kepuasan Kerja
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